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This Agreement is entered into this 20th day of October 2020 by and between the BOARD OF 

EDUCATION OF REGIONAL DISTRICT NUMBER NINE (hereinafter referred to as the 

"Board") and the JOEL BARLOW EDUCATION ASSOCIATION (hereinafter referred to as the 

"Association"). 

 

 

 

ARTICLE I 

 

RECOGNITION 

 

1.1 The Board recognizes the Association as the exclusive representative of the certified 

professional employees of the Board who are employed by the Board in a position requiring a 

teaching certificate.  Not covered under this contract are the Superintendent of Schools, Assistant 

Superintendent/Head of School, temporary substitutes, certified professional employees who act 

for the Board in negotiations with certified professional personnel, employees directly responsible 

to the Board for personnel relations or budget preparation, or both, and all non-certified employees 

of the Board.  Consistent with Connecticut General Statutes Section 10-145d-400(m), a substitute 

teacher shall become a member of the Association after serving in the employ of the Board in the 

same assignment for more than forty (40) school days. 

 

1.2 The term "teacher" or "teachers" as used hereafter in this Agreement shall be defined as 

referring only to those certified professional employees of the Board who are included in the unit 

represented by the Association, as described in Section 1.1 above.  As the Association is comprised 

of both teachers and Administrators, the Agreement frequently identifies the action of a particular 

clause as pertaining to a “teacher” or “full-time teacher”.  However, in other places it refers to 

“Administrative personnel” or it refers to one of the Administrators by title.  This could imply that 

language applicable to a “teacher” is not applicable to an Administrative member of the 

Association.  However, it is. 

 

1.3.   The terms “Administrator” and "Academic Year Administrator" as hereinafter used in this 

Agreement shall be defined as one holding and maintaining an 092 certificate and holding one of 

the following positions:  Assistant Principal, Administrator for Athletics / Health and Physical 

Education, Director of Special Education, Director of Learning Resources & Information 

Technology, Director of School Counseling, Department Chairpersons. 

 

1.4 The Board reserves and retains all its statutory rights to manage the school system and its 

employees as such rights existed prior to the execution of this agreement. The Association agrees 

that the exclusive functions and rights of management belong to the Board, and that the Association 

will not interfere with the Board’s exercise of these rights and functions. 
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ARTICLE II 

 

SCOPE OF AGREEMENT 

 

2.1 Nothing contained in this Agreement shall be construed to contravene or violate any State 

and/or Federal laws.  In the event of conflict between the provisions of this Agreement and the 

provisions of State and/or Federal Law, the provisions of State and/or Federal Law shall prevail. 

 

2.2 All past practices, collective bargaining agreements, and understandings reached by and 

between former or current Association and Board representatives are void and of no force and 

effect unless specifically incorporated herein. 

 

2.3 The parties agree that this Agreement constitutes the entire contract between them 

governing the salaries and other conditions of employment of the employees of the bargaining unit 

during the term of this Agreement and settles all demands and issues on all matters subject to 

collective bargaining, including, but not limited to, any demands made by the Association during 

the negotiations. 

 

2.4 The Agreement shall not be altered, amended, or changed, except in writing, signed by 

both the Board and the Association, which amendment shall be appended hereto and become a 

part hereof. 

 

2.5 The Board agrees to negotiate in good faith with the Association, pursuant to  

Section 10-153a through 10-153n of the Connecticut General Statutes, as amended, in accordance 

with the procedure set forth herein, to secure a Successor Agreement relative to matters concerning 

salaries and other conditions of employment.  The Agreement so negotiated shall be reduced to 

writing and signed by the Board and the Association. 

 

 

ARTICLE III 

 

GRIEVANCE PROCEDURE 

 

3.1 The purpose of this section is to maintain harmonious labor relations between the parties 

through prompt attempts to reach equitable solutions to disputes concerning the application of this 

Agreement. 

 

For the purpose of counting the days in each step of a grievance procedure, the first day 

will commence upon the receipt by the Superintendent or his/her designee of a signed hard copy 

of the grievance form.  Notification of a grievance via submission by email, fax, or some other 

digital or electronic means will not be considered sufficient to begin the daily count. 

 

 Further, in the event of the Assistant Superintendent/Head of School’s absence due to 

illness or some off-site commitment, the grievance procedure may be initiated by submission to 

an assistant principal whom the Head of School has designated a principal pro temp. 

 

3.2  "Days" as used in this Article III shall mean days when school is in session, except between 

May 1st   and August 31st, when "days" shall mean business days.   
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3.3 A "grievance" when referred to in this Agreement shall mean a claim by a unit member or 

a group of unit members of the Association that there has been a violation, misapplication, or 

misinterpretation of specific provision(s) of this Agreement.  Each grievance filed shall set forth 

specifically the events claimed to constitute a violation and the provisions of the Agreement 

claimed to have been violated. 

 

3.3(a) Step 1 - The grievant shall submit the grievance on a fully completed official 

grievance form attached hereto as Appendix A to the Assistant Superintendent of 

Schools/Head of School within twenty (20) days after the grievant knew or should 

have known of the act or condition on which the grievance is based.  Any grievance 

not so filed in timely fashion shall be waived.  The Assistant Superintendent/Head 

of School shall meet with the aggrieved within ten (10) days after the receipt of the 

grievance, and he/she shall render his/her decision and the reasons for it in writing 

within ten (10) days after said meeting. 

 

3.3(b) Step 2 - In the event that a grievant is not satisfied with the disposition of the 

grievance at Step 1, or in the event that no decision has been rendered within the 

time period allotted, the grievant may appeal in writing to the Superintendent of 

Schools within five (5) days following the Assistant Superintendent/Head of 

School’s decision at Step 1 or within five (5) days of the due date for the decision 

at Step 1 if no decision is rendered.  The Superintendent shall meet with the 

aggrieved within ten (10) days after the receipt of the grievance, and he/she shall 

render his/her decision and the reasons for it in writing within ten (10) days after 

said meeting.  

 

3.3(c) Step 3 - In the event that a grievant is not satisfied with the disposition of the 

grievance at Step 2, or in the event that no decision has been rendered within the 

time period allotted, the grievant may appeal in writing to the Board of Education 

within five (5) days following the Superintendent’s decision at Step 2 or within five 

(5) days of the due date for the decision at Step 2 if no decision is rendered.  The 

Board, or such of its members as it designates, shall convene a meeting and review 

such grievance within a reasonable period of time, not to exceed twenty (20) days 

after receipt of the appeal.  The Board shall render its decision and the reasons for 

it in writing within fifteen (15) business days of the conclusion of the meeting. 

 

3.3(d)  Step 4 - If this matter is not resolved at Step 3, then the Association may within five 

(5) days of the Step 3 decision, submit the grievance to arbitration according to the 

rules and procedures for arbitration of the American Arbitration Association.  The 

cost of arbitrating shall be borne equally by the Board and the Association.  Such 

arbitration shall be final and binding on both parties to the extent required by law.  

However, the arbitrator shall be without power or authority to amend or disregard 

provisions of this Agreement. 

 

3.4 Any grievance not presented or followed up through the grievance procedure in the time 

limits contained herein shall be deemed waived.  If at any step in the grievance procedure the 

prescribed time limits are not complied with by the Superintendent or the Board, the grievance 
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may proceed to the next step, unless the time for the Superintendent or Board to address a grievance 

is extended by mutual consent in writing. 

 

 

3.5 The grievant shall be present, unless such right is waived by the grievant in advance of the 

meeting and in writing; such documentation will be signed and not submitted electronically. The 

grievant may be represented at all levels of the grievance procedure by a representative from the 

Joel Barlow Education Association.  When the grievant is not represented by the Association, the 

Association shall have the right to be present and to state its views at all stages of the procedure. 

 

 

ARTICLE IV 

 

CONTRACTS 

 

4.1 (a) The Board agrees to use as the forms for the written contract of employment of 

each individual certificated professional employee the Teacher's Initial Contract and the Teacher's 

Annual Salary Agreement, attached hereto as Appendices B and C. If a teacher changes jobs during 

a school year, a new prorated Annual Salary Agreement will be issued and signed before the new 

position takes effect.  The Teacher’s Initial Contract and the Teacher’s Annual Salary Agreement 

shall incorporate base salary plus all additional compensation deemed pensionable in accordance 

with guidelines of the State of Connecticut Teachers’ Retirement Board. 

 

4.1      (b) In the event that a teacher who is receiving a stipend listed in Appendix E, Category D, 

takes an extended leave of absence of four consecutive weeks or more, and the district hires a 

replacement for the duration of the leave, then the teacher will not be entitled to the pro-rated 

amount of the stipend equivalent to the length of the leave.  Revised Salary Agreements will be 

issued accordingly to both the teacher whose stipend is being reduced and the teacher who is hired 

as the replacement for the duration of the leave. 

 

4.2 Advisors, Clubs, Non-Athletic Coaching, and Stipended Positions.   A teacher who serves 

as an advisor to a club or activity that can accomplish its meetings within the time allotted for 

Activity Period will not receive a stipend.   

 

Stipends for other positions will be allocated into one of three categories (A, B, or C).  Those 

identified in Category A will involve significant time beyond the regularly scheduled school day.  

All appointments will be made by the Administration.  All appointments will be for one person; 

unless specifically indicated otherwise, in the event that an appointment is shared by two teachers, 

each will receive one half the stipend. 

 

Prior to the end of the school year, the Administration will distribute to teachers a list of all 

anticipated clubs and extracurricular activities.  Teachers will be asked to indicate their intentions 

to apply for, continue, or vacate a club or extracurricular position.  Individual letters of 

appointment or renewal shall be issued on an annual basis for the positions found in Appendix E.  

In the event that the Board elects to terminate such an appointment, before the end of the school 

year, the Superintendent or his/her designee shall notify the individual in writing of the reasons for 

termination.  Such termination will be consistent with state law Section 10-151 et seq.   
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Category A: The Advisor/Coach will be evaluated by an Assistant Principal or another 092-

Certified member of the staff as designated by the Head of School.  Such evaluations will be based 

upon performance goals established by mutual agreement between the advisor/coach and the 

evaluator, and must be approved by the Administration.  Termination of a Category A appointment 

at any point will require reasonable cause based on the advisor’s performance evaluation.  An 

evaluation will be provided to the individual holding the position in writing by June 1 of each 

school year.  Anticipated openings in these positions will be posted by the Administration by June 

1 of each school year; any subsequent openings will be posted in a timely manner. 

 

Category B:  The Advisor/Coach will maintain attendance records and a calendar of events and 

be prepared to submit both to the Administration for review upon request.  These one-year 

appointments will be identified to the staff annually by June 1 of each school year.  Category B 

advisors/coaches will constitute those identified in the weekly handout entitled “Day Two 

Activities”, not including those identified in Category A.  Advisors/Coaches of Category B 

activities that occasionally involve events or competitions beyond the school day will receive, with 

the approval of the Assistant Superintendent/Head of School or his/her designee, chaperone pay.  

Such events will include Science Bowl and S.O.U.P. among others. 

 

Category C:  The stipends identified in this section will include the following:  TEAM Mentor, 

TCC Member, Graduation Coordinator, Director of Independent Study and On-line Learning, 

National Board Certification Cohort Team Leader, 9th Grade Team Coordinator, and Peer Practice 

Coach. 

 

In the event that any of the positions in Categories A and B are not filled by teachers, then a person 

who is not a teacher may be appointed by the Administration.  The Administration may appoint 

such a person only after all interested teachers have been interviewed.  The Administration may 

consider the candidacy of a non-teacher if one of two conditions is met:  First, he or she has 

satisfactorily filled the stipended position for a period of at least one year, or, second, no teacher 

is qualified to fulfill the position.  The Administration may deny an application by a teacher if he 

or she is under Structured Support or Intensive Assistance. 

 

The Administration will have the right to create new clubs based upon student interest or 

programmatic decisions. If a new club’s advisor or a new, non-athletic team’s coach requires the 

commitment of time or oversight commensurate with a placement into Category A, the stipend 

will be determined by mutual agreement with the Association. 

 

4.3  Individual letters of appointment shall be issued on an annual basis for the athletic coaching 

positions found in Appendix F. 

 

 In the event that the Board elects to terminate such an appointment, before the end of the 

school year, the Superintendent of Schools or his/her designee shall notify the individual in writing 

of the reasons for termination consistent with the requirements set forth in State Law. 
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ARTICLE V 

 

COMPENSATION 

 

5.1 Salary Schedule.  Salaries of all persons covered by the Agreement shall be determined by 

the salary schedule set forth in Appendices D & E, which are attached to and made a part of this 

Agreement, and pursuant to other relevant sections of this Article. 

 

5.2 Degree Status Change.  Each teacher shall be eligible for credit for degree status change 

two times yearly, on October 15 and March 15.  The full differential shall be granted if the evidence 

has been presented by October 15 of the current school year; half of the differential if the evidence 

has been presented by March 15 of the current school year.  It will be the responsibility of the 

teacher to notify the Superintendent in writing prior to any change in degree status and to submit 

appropriate official transcripts of the successful completion of the advanced work or degree 

achievement or other equivalent written evidence of the same from the college or university where 

the teacher has taken such course work.  In order for the Superintendent to recognize such degree 

status changes, all necessary documentation must be submitted prior to the dates specified herein.  

A degree must be awarded, or appropriate course work successfully completed in circumstances 

when a degree is not applicable, and evidence of same submitted prior to October 15 or March 15 

in order to receive appropriate credit. 

  

5.3 Placement on the Salary Schedule 

 

5.3(a) Degree status categories are defined under Article VI. 

 

5.3(b) Full credit shall be given for teaching experience in public, accredited private and 

military dependency schools, provided that such experience shall have been 

continuous service of a full school year duration.  However, if there is a gap of five 

(5) or more years from the last full time teaching assignment, initial salary 

placement shall be determined by the Superintendent of Schools.  The 

Superintendent shall put a written statement explaining the reasons for the 

placement on the salary schedule in the teacher’s personnel file, and a copy of this 

statement will be given to the teacher.  Intermittent or short-term substitute 

experience will not be credited as previous teaching experience. 

 

5.3(c) Credit on the salary schedule for other experience in fields related to the teaching 

assignment may be granted by the Superintendent up to a maximum of five (5) 

years. The Superintendent shall put a written statement explaining the reasons for 

the placement on the salary schedule in the teacher's personnel file, and a copy of 

this statement will be given to the teacher.     

 

5.3(d) Credit for military service shall be given to the extent of one increment provided 

the service was rendered while the United States was at war or in a state of war, 

and the teacher was employed in a certificated teaching position in an accredited 

school when called to service. 

 

5.4 Increment.  Normally teachers will receive annual increments as provided in the salary 

schedule.  However, the Board's right to withhold such an increment, based on the recommendation 
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of the Superintendent, is specifically recognized.  Any such withholding of the annual increment 

for an individual teacher shall be for just cause.  The Superintendent shall document said just cause 

in a written statement placed in the teacher’s personnel file, and a copy of this statement will be 

given to the teacher. 

 

5.5 Salary Deduction.  For absences in excess of those allowed by provisions of this 

Agreement, salary deductions shall be made as follows: 

5.5(a) For a full-time certificated employee on a school year contract 1/183rd shall be 

considered a full day's pay.  

 

5.5(b) 1/260th of the annual salary for full-time employees on a 12 month contract shall 

be considered a full day's pay. 

 

5.5(c) Substitute salary may be deducted from the teacher's daily salary, as provided 

elsewhere in this Agreement. 

 

5.6 Salary Check and Deductions. 

 

5.6(a) Teachers may elect one of three methods of payment.  Regardless of the method 

chosen, the first paycheck will be issued on the first Friday following the opening 

of school, and at regular intervals thereafter. 

 

 Salary may be taken in 21 or 26 equal payments.  If taken in 26 equal payments 

then the teacher shall have the choice of: 

 

 5.6(a)(1) receiving the five additional summer payments in the first paycheck in 

June.      

 

 5.6(a)(2) receiving a paycheck every two weeks during the summer. 

 

5.6(b) No change in the method of payment provided in subsections 5.6(a)(1) and 

5.6(a)(2) above will be granted on or after August 15. 
 

5.6(c) If for any reason a teacher is overpaid then the teacher shall return such 

overpayment funds to the Board promptly and under no circumstances later than 

the close of the fiscal year within which the overpayment occurred. 

 

5.6(d) If for any reason a teacher is underpaid, then such underpayment shall be paid to 

the teacher and under no circumstances later than the close of the fiscal year within 

which the underpayment occurred. 

 

5.6(e) Each Administrator and full-year teacher may choose, on an annual basis, the 

amount of his/her salary that he/she wishes to receive via his/her regular pay during 

the regular annual employment period and the amount of his/her salary that he/she 

wishes to deposit into one or more investment vehicles during the regular annual 

employment period.  The amount chosen for annuity investment will comply with 
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IRS allowances, and investment vehicles will be restricted to advisors that have 

signed information sharing agreements with the district. 

 

5.7 Incentive Pay 

 

The Region 9 Board of Education recognizes that JBHS teachers are among the finest in the state 

and that a system can be developed to create incentives for teachers to expand their knowledge 

and expertise.  

5.7(a) Longevity. 

  

5.7(a)(1) Subsections 5.7(a)(2), 5.7(a)(3) and 5.7(a)(4) shall apply to employees 

employed prior to July 1, 2003. 

 

 5.7(a)(2) Upon completion of fourteen (14) years of employment as a teacher in the 

Regional District #9 system, a teacher shall receive the sum of $1000 as an 

additional yearly premium above that teacher's scheduled rate of pay. 

 

 5.7(a)(3) Upon completion of fifteen (15) years, 16 years, 17 years, 18 years and 

19 years of employment as a teacher in the Regional District #9 system, a teacher 

shall receive the sum of $1,500 as an additional yearly premium above that teacher's 

scheduled rate of pay. 

 

 5.7(a)(4) Upon completion of twenty (20) years of employment and for each year 

thereafter of employment as a teacher in the Regional District #9 system, a teacher 

shall receive the sum of $2,000 as an additional yearly premium above that teacher's 

scheduled rate of pay. 

 

5.7(b) Tuition Reimbursement.  

 

5.7(b)(1) The Board agrees to reimburse teachers for courses taken up to 

$2,500 reimbursement per fiscal year. If a grade in the “A” range or a grade of "P" 

indicating "pass" is received, then reimbursement will be in the amount of 100% of 

the actual cost.  If a grade in the “B” range is received, then reimbursement will be 

in the amount of 75% of the actual cost.  To be eligible for the reimbursement, the 

teacher must submit in advance and in writing a planned program of studies at an 

accredited college or university to the Superintendent for approval.  

Reimbursement will be made upon receipt of an official transcript.  To assist the 

Board in taking action to have sufficient funds, teachers will make every reasonable 

effort to accurately identify the number and cost of proposed courses when such 

information is solicited in the budget development process conducted during the 

prior school year. 

 

5.7(b)(2) Under exceptional circumstances, the Superintendent may authorize 

reimbursement for courses not included in an approved plan.  The Superintendent 

may also authorize reimbursement for courses that do not issue letter grades.  The 

provisions of 5.7(b)(2) are not subject to the grievance and arbitration provisions 

of Article III of this contract. 
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5.7(b)(3)  In order to be eligible for course reimbursement, a teacher must remain 

in the system for at least one school year beyond the school year in which an 

approved course is taken.  A recipient who does not fulfill this commitment to 

remain employed shall repay the Board all such reimbursements.  A recipient who 

does not promptly repay to the Board all course reimbursement payments shall be 

responsible to the Board for all costs of collection, including reasonable attorney 

fees.  A teacher may only be relieved from this commitment should the teacher's 

failure to fulfill this obligation result from illness or disability (as determined by 

competent medical evidence), death, involuntary release from the teacher's position 

by the Board, retirement, permanent relocation of the teacher's spouse, or other 

situations beyond the control of the teacher as determined by the Superintendent at 

his or her sole discretion. 

 

5.7(c) Stipends  

 

5.7(c)(1) State Department of Education Committee Membership.   

 

An annual stipend of $250 will be awarded to each teacher and administrator who 

participates, from beginning to conclusion, on a State Department of Education 

Curriculum Committee or other committee convened by the State Department of 

Education to develop, update, or, otherwise, modify statewide curricula, statewide 

measurements of student performance, or related educational initiatives deemed 

important by the Superintendent of Schools and approved in writing by him or her. 

Verification of services will be verified by the chairperson of the State committee. 

 

 

5.7(c)(2)  National Board Certification. 

 

5.7(c)(2)(a) A teacher in good standing who holds current National 

Board Certification, and submits written evidence thereof to the 

Superintendent prior to June 30 in any year shall be paid a stipend of 

$3,000.   The stipend shall be incorporated onto the Teacher’s Initial 

Contract or Teacher’s Annual Salary Agreement, whichever is operative 

for the particular teacher, and shall receive the stipend equally among 21 

pay periods. A teacher who submits evidence of National Board 

Certification prior to the beginning of the school year will receive the 

stipend in equal parts across all paychecks in the fiscal year. 

 

5.7(c)(2)(b)  Teachers may, with the written approval of the Assistant 

Superintendent/Head of School or his/her designee, create one cohort of 

no more than five (5) teachers or Administrators within a given school 

year for the purpose of pursuing National Board Certification.  Such work 

would serve to fulfill those teachers’ or Administrators’ professional 

development goals for the period of time necessary to complete the 

process, not to exceed two (2) successive school years.  With the written 

approval of the Assistant Superintendent/Head of School or his/her 

designee, an individual teacher not part of a cohort may pursue National 

Board Certification individually to fulfill his or her professional 
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development goal for the period of time necessary to complete the process, 

not to exceed two successive school years.  Section 5.7(c)(4)(c) does not 

preclude an individual teacher from pursuing National Board Certification 

on his or her own time. 

 

5.7(c)(2)(c) “National Board Certification” shall include certification 

from NBPTS (National Board for Professional Teaching Standards), 

NASP (National Association of School Psychologists), or ASHA 

(American Speech Hearing Association).  

 

5.8 Payroll Deductions.  Teachers shall have the option of having the following deductions 

made from their pay, providing the individual teacher so authorizes in writing: 

 

5.8(a) Association dues:  Upon the receipt of appropriate, voluntary written authorization 

from the affected teacher, the Board agrees to deduct from each teacher’s pay an 

amount equal to the Association membership dues.  Membership dues will be 

deducted in ten (10) equal installments starting with the first paycheck in October.  

Such deductions will remain in effect until a subsequent written authorization from 

the affected teacher is received.  The amount of Association membership dues shall 

be certified by the Association to the Board of Education’s Business Office by the 

first JBEA meeting of September. 

 

5.8(b) Waterbury Teachers' Federal Credit Union or Trumbull Teachers’ Federal Credit 

Union. 

 

5.8(c) Tax Sheltered investment vehicles of the teacher's choice. Investment vehicles will 

be restricted to advisors that have signed information sharing agreements with the 

district. 

 

 

5.9 Chaperone Reimbursement. 

 

5.9(a) Any teacher chaperoning a non-athletic school function will be paid at the rate of 

$38.00 for the duration of the contract. 

 

5.9(b) Each teacher shall be guaranteed a three hour minimum payment for each such 

assignment.   If the assignment is cancelled without at least 24 hours prior notice, 

the teacher shall be compensated for one hour’s work.  The one hour compensation 

will not be extended for acts of God, power outages, or building safety issues that 

could not be anticipated. 

 

5.9(c)  The administration will make every effort to ensure a fair and equitable rotation of 

assignments. 

 

5.9(d) The supervisor of Saturday school will be paid at the rate of $65 per hour.  When 

the presence of an assistant supervisor is determined by the supervisor to be 

necessary, the assistant will be paid at the rate of $45 per hour.  The supervisor of 

Saturday school will be selected on an annual basis and issued an individual letter 
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of appointment on an annual basis.  The assistant of Saturday school will be 

considered a chaperone, and the administration will make every effort to ensure a 

fair and equitable rotation of the assistant assignment. 

 

5.9(e) Any teacher chaperoning an athletic school function will be paid a flat rate of 

$38.00/hour.  If the assignment is cancelled, the teacher will not receive 

compensation. 

 

5.10 Teacher’s Notice of Termination. 

 

5.10(a) A teacher or Administrator who is in good standing and who gives written binding 

notice of his or her retirement to the Superintendent by January 15 will receive a 

one-time lump sum payment of $4,000 with his or her final paycheck following the 

end of the then current fiscal year.  “Retirement” for this section shall be defined as 

retirement in accordance with the Connecticut State Teachers’ Retirement Board. 

 

5.10(b)  A teacher or Administrator who is in good standing and has been employed by 

Region #9 for at least five (5) years prior to January 15, and who is not retiring in 

accord with 5.10(a) above, and who gives notice by January 15 of his or her 

resignation for the following school year will be paid a one time lump sum payment 

of $750.00 with his or her final pay check following the end of the then current 

fiscal year. 

 

5.11 A teacher who works in the Extended School Day and/or Extended School Year Program 

overseen by the Special Education Department will be compensated at the prevailing base rate for 

homebound instruction.  Selection of individuals will follow the procedures outlined in 7.1(b). 

 

5.12 A teacher for summer school will be compensated at the prevailing base rate for homebound 

instruction.  Selection of individuals will follow the procedures outlined in 7.1(b).     Should a 

summer school course not be held due to lack of enrollment, the teacher of that course will not 

receive compensation.    

 

5.13 In the event that the Board or the Administration deems worthy of compensation an  

activity, task, or position not specifically addressed in this Agreement, the Board will negotiate 

with the Association’s designees to determine the compensation. 

 

5.14 Teachers Tutoring for Outside Pay. 

 

5.14(a) A teacher shall not accept non-school employment, which interferes with the 

performance of his or her duties as a teacher.  The Board agrees that this provision 

shall not be unreasonably applied. 

 

5.14(b) During the school year, a teacher shall not tutor students assigned to his or her own 

class roster for remuneration.  If a teacher is requested to tutor privately and for 

remuneration a local student not currently in his or her charge, then the teacher must 

first consult with the Assistant Superintendent/Head of School and the child's 

regular teacher (teachers) prior to entering into any such agreements. 
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5.14(c) If a teacher has engaged in tutoring a student prior to the student being assigned to 

him or her, including music and art programs as well as all other disciplines, such 

relationship must discontinue throughout the duration of the instructional 

relationships. 

 

5.14(d) If a teacher is approached for tutoring a student by that student's family or guardians 

during the summer, the teacher must first establish with the Assistant 

Superintendent/Head of School if the student will be or is likely to be placed on his 

or her roster in the following school year, and if this is the case such tutoring shall 

not take place. 

 

5.14(e) If a teacher is allowed to tutor a student for remuneration, such activity shall not 

take place on school grounds nor during the period of time the teacher is considered 

to be on the job, and such activity shall not take place during any period of time 

before or after school when a teacher has oversight of students for some non-district 

related reason such as watching students as part of a community-sponsored service.  

 

ARTICLE VI 

 

DEGREE DEFINITIONS 

 

6.1 The Salary Schedule listed in the Appendices of this Agreement shall be interpreted  

and applied in accordance with the following definitions: 

 

B.A. - A baccalaureate degree earned at an accredited college or university. 

 

M.A. - A master's degree earned at an accredited college or university. 

 
M.A. + 15 - Fifteen (15) credits earned beyond the master's degree at an accredited  

college or university.    Credits do not necessarily have to be at the graduate level  

  provided that the credits have been approved by the Superintendent of Schools.  

Beginning with the 2015-2016 school year, advancement up the M.A. +15 pay 

ladder will be restricted to members who are already on that ladder for the 2014-

2015 school year.  The M.A. +15 ladder will not be available to any other members 

of the Association. 

 

Sixth Year - A second master's degree in a discipline other than the discipline in which the 

initial master's degree was attained; or the completion of thirty (30) credits beyond 

the master's degree; or a Sixth Year Certificate from an accredited college or 

university.  Credits do not necessarily have to be at the graduate level provided that 

the credits have been approved by the Superintendent of Schools. 

 

M.A. + 60 - Sixty (60) credits earned beyond or in addition to the master’s degree at an 

accredited college or university.  Credits do not necessarily have to be at the 

graduate level provided that the credits have been approved by the Superintendent 

of Schools. 
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Doctorate - A doctor's degree earned at an accredited college or university. 

 

ARTICLE VII 

 

SPECIAL SCHOOL PROGRAMS 

 

7.1 Positions in special school programs shall be filled first by teachers regularly  

employed in the school district. 

 

7.1(a) The compensation for homebound instruction shall be $77.00 per hour for the 

school year 2021-2022, $77.00 for 2022-2023, and $77.00 for 2023-2024. In addition $15 

per day will be paid for travel expenses.  Homebound tutoring reimbursement requests will 

be submitted on a bi-weekly basis. 

 

7.1(b)  When homebound instruction is necessary, reasonable effort will be made to find a 

certified teacher in the employ of Region 9, whose certification is directly relevant to the 

content of the homebound instruction,   to fill the position.  First priority shall be given to 

the student’s assigned teacher, then to other teachers certified in that particular discipline.  

Special Education teachers can be considered appropriately certified for homebound 

instruction, if in the opinion of the Director of Special Education Services, they are able to 

successfully meet the needs of the student(s).  

 

 In the event that a Region 9 teacher is not able to provide this instruction, then the 

Director of Special Education Services shall have the right to assign a teaching 

paraprofessional with the appropriate experience, and this person’s pay shall be 

governed by the current JBSEA contract with the Board of Education. 

 

 A reasonable effort to secure appropriate teachers shall be met by the administration 

in the following manner:  Once per year, the administration will solicit names of 

certified teachers willing to provide homebound instruction.  The administration 

will then make a fair and equitable rotation of assignments among teachers who 

responded to this solicitation. 

 

 In situations where the student requiring homebound instruction is better able to 

receive such instruction during the school day, i.e., between 7 am and 2:30 pm, the 

Director of Special Education Services will be able to employ appropriately 

certified teachers and/or teaching paraprofessionals who are not members of the 

Association. 

 

7.2 Curriculum Work. 

 

7.2(a) Compensation. Curriculum work, when authorized by the Assistant Superintendent 

for Curriculum and Instruction and/or Assistant Superintendent/Head of School, 

shall be voluntary and shall be paid at an hourly rate of $60 for a day of no less 

than four (4) hours and no more than seven (7) hours in duration, unless mutually 

agreed upon by teacher(s) and administrator. 
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7.2(b) Payment.  Pay for such services shall be issued promptly upon receipt of 

certification by the Superintendent from the Assistant Superintendent for 

Curriculum and Instruction and/or Assistant Superintendent/Head of School that 

the assigned project has been completed satisfactorily and the Superintendent's 

concurrence with such certification. 

 

7.2(c)  Announcement of curriculum work.  When curriculum work becomes available, the 

Administration shall notify all teachers of the opportunity for the curriculum work 

via e-mail.  Teachers shall indicate in writing their interest in such work by a 

reasonable deadline.  If the curriculum work relates to the revision of an existing 

course, a reasonable effort will be made to include all teachers of the course for the 

following school year in the paid curriculum work. 

 

 

7.3 Administrative Detention.  Teachers who monitor after-school administrative detention 

will be compensated at the rate for chaperone pay according to hours of actual supervision. 

 

ARTICLE VIII 

 

PART-TIME TEACHERS 

 

8.1 Definition.   A part-time teacher shall be defined as a teacher having less than 100% of the 

work load or work day of a full-time teacher. 

 

8.2 The number of teaching assignments for a part-time teacher may fluctuate from semester 

to semester by virtue of enrollment and course registration. 

 

8.3 If a full-time position becomes available for which a part-time teacher is certified and 

qualified, the following conditions shall prevail: 

 

8.3(a) When a full-time position becomes available for which the teacher is certified and 

qualified, a non-tenured part-time teacher shall have the opportunity to compete 

with others for the full-time position. 

 

8.3(b) When a full-time position becomes available for which the teacher is certified and 

qualified, a tenured part-time teacher shall be notified in writing of the vacancy and 

shall have the right to be treated as one of the finalists for the position.  As a finalist 

for a new full-time position, the tenured part-time teacher’s current appointment 

will neither be eliminated nor reduced.  In situations where the full-time position is 

created by adding to a part-time teacher’s current number of assignments, the 

teacher shall have right of first refusal.  In the event that more than one tenured part-

time teacher is eligible to apply for such a position, the Superintendent shall 

determine the order in which the applicants shall have consecutive rights of refusal 

before the job may be offered to an outside applicant.  Factors considered by the 

Superintendent might include, but not be limited to, evaluations of performance and 

number of certificates. 
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8.4 Payment Formula:  The following percentages of full-time salary shall apply for part-time 

arrangements: 

 

8.4(a) First class taught (to include conference and planning periods) - 20% 

 

8.4(b) Second and third class taught - 19% each 

 

8.4(c) Each subsequent class taught - 18% 

 

8.4(d) Administrative assignments and/or Advisory - 6% 

 

8.4(e) Each additional class period beyond the normal assignment of six class periods per 

normal seven-day cycle per teaching assignment shall be recognized by the 

following additional salary:   

 3.2% for first class period, 3.0% for each subsequent class period 

 

8.5.  Part-time teachers at 50% shall have retirement deductions taken from their pay, and those 

filling teaching assignments that are more than 45% but less than 100% shall receive normal fringe 

benefits insofar as insurance company eligibility requirements allow.  Part-time teachers filling 

teaching assignments that are less than 45% shall not receive insurance benefits. 

 

If a full-time teacher is reduced to part-time status, then he or she will continue to receive the 

normal fringe benefits insofar as insurance company eligibility requirements allow. 

 

8.6   All full-time and part-time teachers shall be responsible for providing necessary 

academic materials for students in the event of the responsible teacher’s absence up to seven (7) 

days.  The material may be such that the students can advance through the curriculum in a self-

directed manner.  Any teacher absent longer than seven (7) days shall communicate with the 

Assistant Superintendent/Head of School and the department chair regarding long-term lesson 

plans.  In the event of a serious illness and/or injury preventing communication, a doctor’s note 

will be sufficient.   

 

8.7   Part-time teachers whose contract hours preclude their presence in the building 

after normal work hours shall use their conference and planning periods to be available to students 

for extra help. 

 

8.8   All conditions of employment for full-time teachers shall apply to part-time  

teachers unless specifically excluded by provisions of this contract.  

 

8.9   Workshops or other special meetings held at times beyond their contract hours  

shall be optional for part-time teachers. 

 

8.10   If a retired teacher is hired to teach in a part-time capacity, the payment formula shall 

follow the percentages described in Section 8.4.  The part-time teacher shall be placed on the salary 

grid consistent with the guidelines in Section 5.3.  In the event that such teacher was eligible for 

the longevity clause 5.7(a) of the Agreement, longevity payments will be made using the 

percentages outlined in the payment formula in Section 8.4 of this Agreement. 
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Once a teacher retires from Region 9, all accumulated sick time is expunged and the part-time 

retired teacher shall accumulate sick time as outlined in Section 14.1 of this Agreement. 

 

This section applies only to teachers who have retired from Region 9.  It does not contemplate 

application to teachers who have retired from any other district. 

 

 

 

 

ARTICLE IX 

 

INSURANCES 

 

9.1  Consistent with 8.5, insurance benefits described in Article IX apply only to those teachers 

filling teaching assignments that are more than 45%, with the express exceptions of Group 

Accident Insurance coverage and optional pre-tax Flexible Spending accounts.    Flexible Spending 

Accounts are only available to members who are not enrolled in a health plan that includes a Health 

Savings Account, either through his/her employment with Region 9 or through a spouse’s 

employment.   

 

 

9.2  The Board shall provide and pay for a medical benefit plan for all teachers and their 

dependents, less the agreed upon deductibles and co-pays for each school year.   

 

9.2(a)  High Deductible Health Plan (HDHP) with a Health Savings Account (HSA), and a 

Health Reimbursement Account (HRA) for teachers not eligible for the HSA as 

summarized herein.  

 

 The High Deductible Health Plan with a Health Reimbursement Account 

(HDHP-HRA) shall be limited to teachers who are not eligible for the 

HSA (e.g., because they participate in Medicare or have recently received 

benefits from the Veteran’s Administration or other limits as required 

under IRS code).  The Board shall set up a HRA for teachers participating 

in the HDHP-HRA with the contribution amounts equal to the Board 

contributions that are deposited into the HSA for eligible teachers.  The 

Board funding to the HRA shall include a rollover feature for each covered 

individual allowing any unused HRA deductible funds to be rolled over to 

the amount legally allowed. 

 

 In 2021-22, 2022-2023 and 2023-2024, the Board will contribute 45% of 

the applicable HDHP deductible amount for active teachers participating 

in the HDHP.  The Board shall have no obligation to fund any portion of 

the HDHP deductible for retirees or other individuals upon their separation 

from employment.  In the event that a teacher elects the HDHP after the 

start of the plan year, the Board’s contribution toward the deductible shall 

be pro-rated for that year. 
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 The Board will make one-hundred percent (100%) of the Board’s 

contribution toward the HDHP deductible before July 31st in each plan 

year.  In order to receive the Board’s contribution toward his/her HDHP 

deductible, a teacher must provide the Board’s Human Resources 

Department or designee with the teacher’s HSA bank account information 

so that such contribution may be deposited into the teacher’s bank account.     

 

 In the event a teacher should resign or retire during the plan year, he/she 

will arrange to repay to the Board the prorated portion of the Board’s 

contribution to his/her deductible for that plan year.    

 

 The teacher will be responsible for opening his/her HSA account at a bank 

jointly selected by the Board and the Association.  If the bank imposes any 

bank fees associated with maintaining the HSA account, the parties agree 

to jointly select another bank for the HSA account.  At no time will the 

Board pay for any bank fees associated with the teacher’s HSA bank 

account, including, without limitation, monthly maintenance fees and 

overdraft charges.  The Board will make provisions for a pre-tax direct 

deposit payroll deduction for teachers who elect the HDHP. 

 

 The deductible will be $2,000 (single)/$4,000 (employee + 1 and family) 

in 2021-2022, in 2022-2023 and in 2023-2024.  

 Prescription drug copayments, after the deductible is satisfied, will be $5 

(generic)/$25 (preferred brand)/$40 (non-preferred brand), with mail 

order at two (2) times these retail co-payments for a ninety day supply.   

 

 Once the HDHP deductible is met, benefits will be covered at 100% for 

in-network, and out-of-network services will be subject to 80%/20% co-

insurance. 

 

 The combined in and out-of-network out-of-pocket maximums are as 

follows:  

 

I. In network (for 2021-2022, 2022-2023 and 2023-2024):  $3,000 

(single)/$6,000 (employee + 1 and family)  

II. Out-of-network (for 2021-2022, 2022-2023 and 2023-2024):  

$3,550 (single) and $7,100 (employee + 1 and family)  

 

 The parties agree that the specific terms and limitations of the medical and 

dental plans offered by the Board are set forth in the Summary Plan 

Description, which is incorporated herein by reference.  The Summary 

Plan Description shall reflect the terms set forth in this Agreement. 

 

 9.2(b) Anthem full dental service plan with Dental Amendatory Rider A covering Oral 

Surgery and Dental Amendatory Rider D covering Orthodontia.  Dependent children 

may remain in the dental plan until the end of the month in which the dependent 

reaches age 26. 
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 9.2(c) The Board may, at its discretion, offer additional plan options to the teachers.  The 

selection/acceptance of any of the additional plans shall be on an individual, 

voluntary basis. 

 

9.3 Each teacher who participates in the health insurance coverage provided by the Board as 

contained in Section 9.2 above shall pay a percentage equal to: 

 

2021-2022  21.0% 

2022-2023  22.0% 

2023-2024  23.0% 

 

on a pre-tax basis, to the extent allowed by law, of the annualized premium cost incurred by 

the Board for such coverage effective as of July 1 in each contract year. 

 

The Board shall determine the applicable premium share amount for any additional insurance 

option offered under Section 9.2, provided the amount does not exceed the premium share 

amount then in effect for any existing plan options.  Should the new option’s proposed 

premium share exceed then current premium share amounts, mid-stream bargaining shall be 

initiated and completed before the premium share amount becomes effective. 

 

The payments required by this section shall be made through payroll deductions over twenty 

(20) consecutive pay periods commencing with the second pay period of the school year. 

 

  

9.4   In addition to the selected Medical Insurance coverage above, the Board will provide Life 

Insurance coverage and Long-term Disability Insurance coverage as described below: 

 

$100,000 life insurance benefits with the double indemnity provision for all school year teachers 

and for full year teachers. An additional $50,000 supplemental Life benefits for teachers may be 

provided at the teacher's costs. Due to IRS regulations, teachers will be required to pay income 

taxes on the premium for any life insurance in excess of $50,000 at the prevailing group rates.   

 

Long-term disability insurance will be provided.  The monthly benefit is 60% of monthly 

earnings to a maximum of $1,000 per month.  Benefits begin after the expiration of 90 calendar 

days. 

 

9.5 The Board of Education will provide at its own cost Group Accident Insurance coverage 

for certificated employees when away from school on school business. 

 

9.6 Any teacher who is granted a leave of absence during a school year may continue his/her 

membership in his/her medical program with the Board continuing to pay the established premium 

to June 30 of the year the leave is granted.  Thereafter, a certified employee who is granted a leave 

of absence may, at his/her option, and at his/her expense, continue to be covered for the duration 

of the leave by the group insurance provided by the Board, subject to the approval of the plan 

administrator.  The teacher will pay premium cost shares directly to the district payable not later 

than the 15th of each month the teacher is on leave. 
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9.7 Nothing in this Agreement shall be construed to prohibit the Board from changing 

insurance carriers, provided that the coverage and benefits provided are substantially equivalent to 

those currently offered. 

 

The Association shall receive no less than thirty (30) calendar days notification prior to any change 

of carriers. 

 

 

9.8        Teachers and Administrators who retire from teaching in accordance with the 

Provisions of Connecticut General Statutes, sections 10-183b to 10-183nn, as amended, may 

continue their membership in the group medical program subject to the following provisions: 

 

9.8(a) The Teacher/Administrator shall be required to pay the premiums for all such 

coverage. 

 

9.8(b) Such payments shall be made in advance by the teacher/administrator on a quarterly 

basis and shall be received in the Superintendent's Office no later than the following 

dates: 

 

      June 15     September 15     December 15     March 15 

 

9.8(c) The Superintendent's Office shall notify retirees of premium changes by mail to the 

last known address of the retiree. 

 

9.8(d) Failure of a retiree to meet the premium payment schedule listed shall result in 

automatic cancellation of his/her coverage, effective thirty (30) calendar days after 

the due date. 

 

9.9 Teachers may elect on a voluntary basis to waive participation in the board provided health 

benefits.  Those who wish to do so must file a written request with the Superintendent of Schools 

in June for the fiscal year beginning July 1st.  A bargaining unit member hired after July 1st has 

one month to file a written request with the Superintendent of Schools indicating his or her wish 

to waive participation in the Board provided health benefit coverage. 

 

Any bargaining unit member who wishes to revoke his or her insurance waiver may do so by 

applying in writing to the Superintendent of Schools.  Coverage of the unit member thereafter shall 

be subject to any regulations of the carrier, including, but not limited to, waiting periods, which 

may then be in effect. Pre-existing conditions shall be covered to the extent provided for in the 

policy of insurance. 

 

9.10 The Board of Education will provide optional pre-tax Dependent Care Account (Section 

125 of the Internal Revenue Code) for bargaining unit members for dependent care spending.  

Members wishing to use the option will send completed applications to the Central Office prior to 

June 30th each year.  

 

9.11 The banking vehicle that is part of the health savings account insurance option will be 

Liberty Bank or another equivalent bank determined by mutual agreement between the Board, or 

its designees, and the Association.  During the duration of the Agreement, either the Board, or its 
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designees, or the Association, may request a mutual reconsideration of the banking vehicle, but no 

more often than once per year. 

 

ARTICLE X 

 

EMPLOYMENT YEAR 

 

10.1 All Certified Employees (Except Administrators) 

The employment year shall include: 

 

10.1(a)  180 days of instructional time; and 

10.1(b) one (1) day prior to the beginning of the school year; and 

 

10.1(c) one (1) day following the last day of instruction; and 

 

10.1(d) one (1) day between semesters for the purpose of semester transition. This 

day of semester transition is intended to occur on the day immediately prior 

to the first day of the second semester.  The day may not occur elsewhere 

unless the Board and the Association mutually establish an alternate date.  

 

10.1(e) The employment year for a new teacher to Joel Barlow High School will 

include one (1) additional day prior to the beginning of the school year.  

This will not be compensated as an additional per diem day. 

 

10.2 Administrators and twelve-month Employees 

 

The employment year shall be a twelve month year measured between July 1st and the next 

succeeding June 30th. 

 

10.2(a) Each Administrator and each twelve month employee shall be entitled to 

the following holidays each year:  New Year’s Day, Martin Luther King 

Day, Presidents’ Day, Good Friday, Memorial Day, Independence Day, Labor Day, 

Columbus Day, Thanksgiving Day and the day following, Christmas Day and the 

day preceding, and one floating holiday (in lieu of Veterans Day).   The holiday 

pay provisions shall apply only when the designated holidays fall on a normal 

working day.  Holidays that occur on a Sunday shall be celebrated on the following 

Monday, and holidays that occur on a Saturday shall be celebrated on the preceding 

Friday, unless in either event school is in session on such Monday or Friday, in 

which case the  calendar set by the Board of Education’s Business Office 

designating dates established for paid holidays will be followed. 

 

10.2(b) If any holiday listed in 10.2(a) should be changed to have school in session, each 

Administrator and full-year teacher will receive one floating paid holiday to be 

taken at his or her discretion with advance notice to the Head of School. 

 

10.2(c) Each Administrator and each twelve month employee shall be entitled to 

25 days of vacation in each fiscal year (July 1 thru June 30) provided that: 
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10.2(c)(1) Any vacation day taken between the first day of instruction in 

school and the last day of instruction in school shall require advance notice 

to the Superintendent or his/her designee and approval from the 

Superintendent or his/her designee prior to the vacation day. 

 

10.2(c)(2) Up to a maximum of five (5) vacation days may be carried over from 

one year to the next. 

 

 

10.2(d)  Each Administrator and each twelve month employee may be permitted to work 

two (2) days from home during days where school is not in session with the 

approval of the Assistant Superintendent/Head of School. 

 

10.3 If the Administration requires any teacher to work beyond the normal contract year 

(excluding curriculum work), said teacher’s compensation shall be based upon the per diem rate 

(1/183) of his/her salary for the term of this Agreement. 

 

10.4  Teachers who participate in the orientation programs for incoming ninth-graders and their 

parents held the day before the pre-school orientation day at the beginning of the year will be 

compensated at the rate of $50 per contact hour.  In lieu of payment, the Assistant 

Superintendent/Head of School and the Association may negotiate compensatory time for teachers 

involved in these programs.  This provision does not apply to individuals in stipended positions 

whose positions require attendance at these programs. 

 

10.5 Prior to a meeting of the Calendar Committee for the district or the Tri-district, Board 

representatives will meet in person, or speak telephonically, with the Association leadership 

regarding its positions on any proposed calendar changes.  Should unanticipated changes be 

proposed during a meeting of the Calendar Committee, the Association leadership shall be 

contacted for input prior to the taking of a vote. 

 

 

ARTICLE XI 

 

REDUCTION IN FORCE 

 

11.1 In the event of any condition under which the Board at its sole and absolute 

discretion determines to reduce the number of unit members employed by the Board in various job 

titles and assignments, the following procedures will be applicable. 

 

11.2 Definitions. 

 

11.2(a) As used herein the term "days" shall mean calendar days. 

 

11.2(b) As used herein the term "teacher" shall apply to any employee of the 

Board of Education who holds a certificate issued by the Connecticut State Board 

of Education and is employed in a teaching or administrative position below the 

 rank of Assistant Superintendent/Head of School. 
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11.3 Procedure. 

 

11.3(a) Determination of those who are to be released will be based on the discipline in 

which the reduction will be made, tenure and certification status in the following 

order: 

 

11.3(a)(1) voluntary retirements and voluntary resignations; 

11.3(a)(2) transfer of existing staff members within certification and 

qualifications, to fill vacancies; 

11.3(a)(3) uncertified, non-tenured teachers; 

11.3(a)(4) non-tenured teachers; 

11.3(a)(5) tenured teachers. 

 

11.3(b)The following criteria shall be used by the Superintendent to select those teachers 

who are to be released within the categories established in 11.3(a):  

 

11.3(b)(1)  areas of certification, qualification, and past experience; 

11.3(b)(2)  teaching experience in other positions which may be available; 

11.3(b)(3)  degree status; 

11.3(b)(4)  ability as determined by the teachers' end of year evaluations. 

 

11.3(c) When the above criteria are met equally by two or more tenured teachers, the length 

of service in Regional School District #9 shall prevail, except in cases where, in the 

Superintendent's judgment, it would be to the detriment of the school system, as to 

which the Board shall be the final judge. Seniority shall be determined by the date 

on which the teacher signed a contract beginning a period of continuous 

employment, including all authorized leaves of absence, but excluding any 

employment as a temporary or long-term substitute teacher. 

 

11.3(d) If a teacher has attained tenure status, his/her employment may be terminated if 

his/her position is eliminated, but only if there is no other position (available or held 

by a non-tenured teacher) for which that teacher is certified and qualified. 

 

11.4  Provisions not Applicable to Promotions.  Although a teacher whose contract is to be 

terminated because of elimination of position may be qualified and/or certified for a position, the 

assignment to which would constitute a promotion, nothing herein should require the teacher to be 

promoted to any position of higher rank, authority or compensation. 

 

11.5 Recall. 

 

11.5(a) If the contract of employment of a teacher is terminated because of elimination of 

position, the teacher shall be placed on a reappointment list and may report to the 

Superintendent such changes in the teacher's certification and qualifications as may 

occur. 

 

11.5(b) The teacher's name will remain on the reappointment list for a period not to exceed 

twelve (12) months, provided the teacher does not accept a teaching position 
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elsewhere or refuse an offer of employment by the Board in a teaching position 

equal to his/her teaching position prior to the termination. 

 

11.5(c) During such period it shall be the sole responsibility of the teacher to advise the 

Superintendent, in writing, by certified/registered mail, return receipt requested of 

all changes of address within ten (10) days of their occurrence.  Failure to so advise 

the Superintendent shall result in the teacher being ineligible for recall until such 

notice of change of address has been so submitted. 

 

11.5(d) If a position becomes open during such period, the teacher with the highest seniority 

that is certified and qualified for the position, shall be notified in writing by certified 

mail, return receipt requested. 

 

11.5(e) If the teacher wishes to accept the position, the teacher shall notify the 

Superintendent in writing (by certified mail, return receipt requested, or hand 

delivery) within ten (10) days after the receipt of the letter of notice. 

 

ARTICLE XII 

VACANCIES OF POSITION 

 

12.1 The provisions of this article shall not apply to coaching and co-curricular assignments. 

 

12.2 Vacancies of position which are caused by death, retirement, discharge, resignation, or by 

the creation of a new position shall be filled pursuant to the following procedures: 

 

12.2(a) The existence of vacancies of position shall be adequately publicized, both within 

and outside the system, including a notice in school (by posting or otherwise) as far 

in advance of the date of filling the vacancy as possible. Adequate publication 

shall be deemed to mean an email addressed to all current certified employees and 

confirmation of receipt of notice by the Association President or his/her designee. 

 

12.2(b) Said notice of vacancy of position shall clearly set forth the qualifications for the 

position. 

 

12.2(c) Teachers who desire to apply for such vacancies of position shall file their 

applications in writing with the Superintendent within the time limit specified in 

the notice. 

 

12.2(d) Such vacant positions shall be filled on the basis of the individual most qualified 

for the vacant position as determined by the Assistant Superintendent/Head of 

School and the Superintendent.  This does not supercede 8.3(b), which has 

precedence for part-time teachers.   

 

12.3 In the event that a temporary vacancy occurs, the Administration shall make an 

appointment.  The individual who fills that vacancy shall be compensated as stipulated by the 

position. 
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ARTICLE XIII 

 

WORKING CONDITIONS 

 

13.1 The contractual workday for teachers begins fifteen (15) minutes prior to the first period 

of the school day. Teachers may be required to perform supervisory duties at the discretion of the 

Administration on an equitable, rotating basis in consultation with the Association.  Part-time 

teachers shall be on duty at least fifteen (15) minutes prior to their first class, prep period, or duty 

of the school day.  The Association recognizes and affirms the professional responsibility of 

teachers to remain at school after students have been dismissed to provide time for student remedial 

assistance, individual conferences with students, and to engage in regularly scheduled 

departmental and faculty meetings.  Teachers who do not adhere to the past standards of presence 

and participation will be subject to disciplinary action; said action will be noted in writing and a 

copy placed in the teacher’s personnel file.  A copy will also be provided to the teacher.   

 

13.1(a)  The Board and the Association agree that flexible scheduling of teachers can be  

  beneficial.  If programs necessitate the consideration of scheduling of teachers     

  outside of the typical day, the Board and the Association will continue to    

  collaborate on flexible solutions. 

 

13.1(b)  Administrators and Academic-Year Administrators electing to fulfill their 

administrative assignment involving supervising students in the building in the 

morning before school begins (7:00 a.m. - 7:30 a.m.) shall be on duty at 7:00 a.m. 

 

13.2 The Superintendent or his/her designee shall make such assignments and transfers in the 

assignment of teacher personnel that are in the best interest of the school system. 

 

13.3 All full-time and part-time classroom teachers, in addition to their lunch period, shall have 

at least seven (7) periods of preparation and planning time during a normal seven-day cycle.  The 

Administration will make every effort to provide at least one preparation period per day.  All full-

time and part-time teachers shall have at least seven (7) periods of conference time during a normal 

seven (7) day cycle.  The Administration will make every effort to provide at least one conference 

period per day to deal with parent and student conferences, PPTs, independent study, tutoring, and 

other professional activities.  Except as addressed in 13.8(a), all full-time teachers shall have three 

(3) administrative assignments during a normal seven (7) day cycle. 

 

13.4 All teachers shall have an uninterrupted duty-free lunch period daily of at least the same 

duration as that of the students.  The lunch period shall be a minimum twenty-three (23) minutes 

in length. 

 

13.5 Teachers employed by the Board shall receive their teaching assignments from the office 

of the Assistant Superintendent/Head of School.  The Administration will make every effort to 

schedule each teacher for no more than five (5) teaching assignments each semester and ten (10) 

teaching assignments total per year.  If the Administration believes there is a need for a teacher in 

a particular discipline to teach a sixth (6th) class during a semester, the Administration will post 

the opportunity, and first solicit volunteers who are certified in that subject area.  Further, if 

applicable, the Administration will ensure fair and equitable rotation of teachers through this 

opportunity over time.  A teacher who is ultimately assigned to teach a sixth (6th) class in a semester 
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will receive compensation equivalent to 13% for that semester of salary and will receive no 

administrative assignments during said semester.   

 

13.6 Prior to the development of the teaching schedule for the upcoming school year, the 

Administration will distribute to teachers in each discipline a list of all anticipated sections of 

courses and non-teaching course assignments available for that discipline in the upcoming school 

year.  Teachers will be invited to give their input in writing regarding which teaching assignments 

they would prefer.  The Administration has sole discretion in determining course assignments.  

Teachers already in the system, under normal circumstances, shall receive notification of their 

teaching assignments for the ensuing year prior to the close of the current school year.  All 

assignments made by the Administration are not subject to the grievance and arbitration provisions 

of this Agreement. 

 

13.7 Teachers shall be notified in writing of any changes in their teaching assignments for the 

ensuing year, including the grades and/or the subjects that they will teach and any special or 

unusual classes or assignments that they will have. 

 

13.8     All administrative assignments shall be made on an equitable and rotating basis and changes 

in such assignments shall be made each semester if possible. Administrators, Academic Year 

Administrators, school counselors, school psychologists, social workers, Instructional Leaders, the 

school librarian, the Co-Directors of the Writing Center, and the Director of the LARC shall 

receive one (1) administrative assignment per normal seven (7) day cycle both semesters.  Other 

full-time teachers shall have three (3) administrative assignments during a normal seven (7) day 

cycle both semesters.  The Administration will have the authority to reduce a teacher’s 

administrative assignments by assigning an alternative responsibility as his/her administrative 

assignment, but the number of periods reduced shall be determined by mutual agreement with the 

Association:  such an agreement will be made in the best interests of the students and by what the 

Administration and the Association determine to be equivalent to one, two, or three periods of 

traditional administrative assignments.  Teachers who are not Administrators shall not be assigned 

supervisory duty in the parking lot or for buses.  Administrative assignments involving supervising 

students in the building in the morning before school begins (7:00 a.m. - 7:30 a.m.) shall be made 

on a voluntary and rotating basis among administrators and academic year administrators. 

 

13.9 When a classroom teacher’s responsibilities are altered by the Administration in such a 

manner as to reduce the number of periods taught each day, the number of periods of reduced time 

will be correspondent with the expectations of the alternative responsibilities; if the alternative 

responsibilities are not an extension of a current alternative assignment, then the position will be 

posted and interested teachers will have the opportunity to apply for the job.  However, when a 

reduction in periods taught is necessary for a person whose teaching schedule already includes a 

reduced number of classes, the Administration will not be required to repost the position. 

 

13.10 Internal Coverage:  The use of teachers during planning and conference periods to cover 

other classes of a teacher who must be absent should be limited to emergency situations and 

advance notice should be provided to teachers so assigned at the earliest possible time.  Internal 

coverage should not be used in place of a needed substitute teacher when a reasonable amount of 

time is available to obtain a substitute teacher.  When a teacher, not including an Administrator, 

does serve one or more periods as internal coverage, said teacher will receive payment of 1/7 

substitute daily rate for each period served. 
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13.11  Each Department Chair and the Director of Learning Resources and Information  

Technology shall be scheduled for no more than two (2) teaching assignments (or the equivalent, 

for a science teacher) per semester.  Each Department Chair shall under normal circumstances 

receive thirteen (13) summer work days to use if the Department Chair deems necessary.  

However, if in the development of any school year’s budget it becomes necessary to eliminate or 

reduce the number of summer work days, the Assistant Superintendent/Head of School shall have 

the authority to do so, provided that reductions are made equally to all affected individuals and 

that Department Chairs are notified of such reductions after the budget has been passed through 

referendum but prior to the end of the school year.  Additional summer work days may be granted 

at the sole discretion of the Assistant Superintendent/Head of School after consultation with the 

Department Chair or Director of Learning Resources and Information Technology.    

 

The number of summer work days for the Director of Learning Resources and Information 

Technology will be determined each year by Administration and will not necessarily equal the 

number of summer work days determined for Department Chairs. 

 

13.12   Each Instructional Leader Across the Disciplines shall maintain a certification as 

“Intermediate Administrator" (092).  Each Instructional Leader Across the Disciplines shall be 

scheduled for no more than four (4) teaching assignments (or the equivalent, for a science 

teacher) per semester with the primary goal of observation, supervision, and evaluation of 

certified teachers as assigned by the Administration.  Each Instructional Leader Across the 

Disciplines shall under normal circumstances receive at least two (2) summer work days to use if 

the Instructional Leader Across the Disciplines deems necessary.  However, if in the 

development of any school year’s budget it becomes necessary to eliminate or reduce the number 

of summer work days, the Assistant Superintendent/Head of School shall have the authority to 

do so, provided that reductions are made equally to all affected individuals and that the 

Instructional Leaders Across the Disciplines are notified of such reductions after the budget has 

been passed through referendum but prior to the end of the school year.  Additional summer 

work days may be granted at the sole discretion of the Assistant Superintendent/Head of School 

after consultation with the Instructional Leader Across the Disciplines. 

 

13.13   Each Instructional Leader shall under normal circumstances receive at least two (2) 

summer work days to use if the Instructional Leader deems necessary.  However, if in the 

development of any school year’s budget it becomes necessary to eliminate or reduce the number 

of summer work days, the Assistant Superintendent/Head of School shall have the authority to do 

so, provided that reductions are made equally to all affected individuals and that the Instructional 

Leaders are notified of such reductions after the budget has been passed through referendum but 

prior to the end of the school year.  Additional summer work days may be granted at the sole 

discretion of the Assistant Superintendent/Head of School after consultation with the Instructional 

Leader.  

 

13.14  Teachers shall attend all general faculty meetings and all department meetings, except as 

excused in advance by the Assistant Superintendent/Head of School or in his absence the Assistant 

Superintendent for Curriculum and Instruction. In emergency situations, notification of the 

Assistant Superintendent/Head of School or the Assistant Superintendent for Curriculum and 

Instruction will be sufficient.  This does not apply to individuals out of the building on approved 



 - 29 - 

leave on the day of the meeting.  This also does not apply to any coach in season, who does not 

have an assistant coach, or to any coach in season whose athletes must attend an athletic contest 

during the time of the particular meeting.  A coach in season who has an assistant coach is expected 

to have the assistant coach supervise a practice during the time of the particular meeting, except 

that if both the coach and the assistant coach have meeting responsibilities after school, the 

Administrator for Athletics/Health and Physical Education will determine which coach should 

attend the particular meeting and which coach should supervise the practice.  Any faculty member 

who is excused from attending a meeting is responsible for contacting the Assistant 

Superintendent/Head of School, or, for a department meeting, the Department Chair, to obtain 

information from the meeting.  This provision of the Agreement applies only to those teachers 

filling teaching assignments that are more than 45%. 

 

13.15  All full-time and part-time teachers shall be responsible for providing necessary academic 

materials for students in the event of the responsible teacher’s absence up to seven (7) consecutive 

days.  The material may be such that the students can advance through the curriculum in a self-

directed manner.  Any teacher absent longer than seven (7) consecutive days shall communicate 

with the Assistant Superintendent/Head of School and the department chair regarding long-term 

lesson plans.  In the event of a serious illness and/or injury preventing communication, a doctor’s 

note will be sufficient.   

 

13.16 The Board, upon the recommendation of the Superintendent, may approve a request made 

by a tenured full-time teacher to reduce his/her schedule for one academic year.  Such modification 

may include a reduction of non-instructional and/or instructional assignments.  Compensation for 

such arrangements will be calculated on the basis of the payment formula listed in Article VIII 

(8.4) of the collective bargaining agreement between the Board and the Association.  Reductions 

may include courses and/or administrative assignments, but shall not include planning and 

conference periods. 

 

The discretion whether or not to grant such a modification shall rest solely with the Board and 

shall not be subject to the grievance and arbitration provisions of the collective bargaining 

agreement between the Board and the Association.  Further, the Board’s disposition of any such 

request will have no precedential value on the disposition of any other such request. 

 

The Association shall be copied on any such request.  The Association shall also receive a copy of 

the Superintendent’s final disposition of any such request. 

 

In considering any such request, the Superintendent or his/her designee will consider the impact 

of any preferential scheduling on the workload or workday of other teachers.  “Preferential 

scheduling” includes, but is not limited to, changes to the beginning and/or end of the normal 

workday, the clustering of a teacher’s scheduled classes, or any other schedule adjustment. 

 

Under normal circumstances, a teacher requesting a temporary reduction in assignments shall 

submit a written request to the Superintendent prior to March 1 of the academic year preceding the 

academic year for which the change is requested.  The Superintendent will not consider any request 

until the March 1 deadline has lapsed. 

 

A return to full-time status will be allowed only on the first day of any given academic year, or on 

the first day of the second semester at the Superintendent’s discretion.   
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Teachers requesting a return to full-time status shall notify the Superintendent in writing by 

January 30th of the academic year preceding the academic year of the requested return.  Failure to 

so notify the Superintendent shall be construed as an automatic resignation.  Neither the Board nor 

its agents shall have any duty to inquire as to a teacher’s intention concerning return to full-time 

status. 

 

The teacher shall be allowed to return to a full-time position for which he/she is duly certified and 

qualified, only if such a position has not been eliminated.  All provisions of the Agreement, 

including those regarding reduction in force, remain in effect for the teacher. 

 

13.17 No written document shall be placed in a teacher’s personnel file unless he or she is given 

a copy with clear indication that it is being placed in his or her personnel file.  The teacher shall 

have the right to attach a reply to the document. 

 

13.18 Recognizing that teachers differ in their particular responsibilities, the Board and the 

Association affirm the concept that all teachers deserve equitable space in which to work, both in 

direct instruction and outside of direct instruction.  The Administration and the Association will 

meet as needed to review the distribution of classroom and non-classroom space. 

 

 

   ARTICLE XIV 

 

LEAVES OF ABSENCE 

 

14.1 Sick Leave. 

 

14.1(a) As used herein, "Sick leave" is defined as an absence from work because of 

personal illness, injury or other physical or mental disability (including but not 

limited to disabilities connected with pregnancy). 

 

14.1(b) The benefits set forth herein will be used only for periods of "sick leave." 

 

14.1(c) Each full-time and part-time teacher and administrator shall be credited with a 

maximum of fifteen (15) days sick leave per year without loss of pay.   

 

14.1(d) Each full-time and part-time teacher and Administrator may accumulate his/her 

unused sick leave from year to year up to a maximum of 180 days, grandfathering 

those hired prior to July 1, 2006, who can accumulate up to 225 days. 

 

14.1(e) When a teacher exhausts his/her accumulated sick leave as described in 

subparagraphs 14.1(a) and 14.1(b), he/she will be entitled to an additional sick leave 

up to a maximum of five (5) work days, at partial per diem reimbursement 

calculated by taking the difference between his/her per diem rate and that of a 

substitute working at the base rate for new substitute teachers.  After those five (5) 

work days, the teacher may be entitled to an additional sick leave at partial per diem 

reimbursement of ten (10) work days, subject to the approval of the Superintendent.  
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The Superintendent may require a statement from a physician that certifies the 

employee’s inability to work. 

 

14.1(f) Sick leave benefits will be applied in increments of no less than a day's pay except 

as provided in this subsection and paragraph 14.1(g) below and paragraph 14.1(e) 

above.  Where the disability arises out of and in the course of the teacher's 

employment, sick leave shall be applied on a pro rata basis to make up the 

difference, if any, between the teacher's per diem rate of pay (calculated on the basis 

of his/her annual salary rate) and the per diem amount he/she receives from worker's 

compensation or from any other disability benefits which the Board provides. 

 

14.1(g) Up to a maximum of thirty (30) work days will be allowed for absence sustained 

by injury in the course of employment with full per diem pay, less the amount paid 

by workers’ compensation insurance or other disability insurance provided by the 

Board, without deduction from accumulated sick leave. The Board reserves the 

right to have the teacher examined by an individual designated by the Board for the 

purpose of establishing the length of time appropriate for such leave.  The 

Superintendent and the Assistant Superintendent/Head of School have the right to 

request and shall be provided a statement from a physician that certifies the 

employee’s inability to work.  The request for a doctor’s letter shall be made within 

three (3) days after the teacher or Administrator returns to school.  Such letter shall 

be delivered within five (5) school days thereafter.  Should such documentation not 

be provided, the teacher will be considered absent without approval. 

 

14.1(h)  The Superintendent of Schools, with just cause, has the right to direct a teacher to 

take sick leave. 

 

14.1(i) In any case where absence caused by a medical disability can be anticipated, the 

teacher will notify the Superintendent or his/her designee in writing of the nature 

of the disability and the anticipated period of absence as soon as he/she has 

knowledge of the condition giving rise to the disability.   

  

 As soon as practicable thereafter, the teacher will supply the Superintendent or 

his/her designee with a statement from his/her physician certifying the nature of the 

disability and the anticipated period of absence. 

 

 Thereafter, the teacher will keep the Superintendent or his/her designee apprised of 

any changes in (and more specific information relative to) the anticipated period of 

disability. 

 

 The teacher will supply the Superintendent or his/her designee with a statement 

from his/her physician certifying the date upon which the disability terminated or 

will terminate and the date upon which the teacher is medically able to resume 

his/her duties as a teacher. 

 

14.1(j) No teacher will be permitted to return from sick leave unless and until he/she is 

physically and mentally fit, and, where requested by the Superintendent or his/her 

designee, the teacher will supply the Superintendent or his/her designee with a 
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physician's certificate attesting to the fact that he/she is able to resume his/her duties 

as a teacher. 

 

 14.1(k) Sick leave utilized by a teacher pursuant to paragraphs 14.1(c), 14.1(d)                

                        and 14.1(e) will not be deducted from the teacher's length of service for                       

                        determining placement on the salary schedule.  Insurance coverage   

                        provided by the Board will be continued in effect during any period of  

                        sick leave taken pursuant to paragraphs 14.1(c), 14.1(d) and 14.1(e). 

 

 

14.1(l) Sick leave may not be used for or applied to absences for any reason other than 

illness or injury of the teacher or Administrator.  In the event sick leave is taken on 

the day before or after a holiday or vacation, the Superintendent or his or her 

designee may require the employee to submit a doctor’s note substantiating the 

employee’s inability to work on the day or days on which he or she was absent.  

The request for a doctor’s letter shall be made within three (3) days after the teacher 

or Administrator returns to school.  Such letter shall be delivered within five (5) 

school days thereafter.  If such documentation is not provided, the teacher will be 

considered absent without approval. 

 

14.1(m) In cases of extended sick leave (beyond ten (10) school days), the Superintendent 

or the Assistant Superintendent/Head of School may require a statement from the 

teacher’s physician that certifies the degree to which the employee is able to interact 

periodically with school personnel regarding matters important to maintaining 

instructional continuity for the teacher’s assigned classes during his/her absence. 

 

14.2 Other Leaves.  The following absences are permitted on an annual basis without   

            loss of pay but are non-cumulative from year to year: 

 

14.2(a) Personal Leave. 

 

 14.2(a)(1) Up to a maximum of three (3) days off without loss of pay for personal, 

legal, or household matters which cannot be handled outside normal working hours.  

Such matters may include court appearances, or real estate closings.  An additional 

day off without loss of pay, for personal matters, may be granted at the discretion 

of the Administration. 

 

 14.2(a)(2) The leaves set forth in paragraph 14.2(a)(1) above will be granted only 

with the permission of the Assistant Superintendent/Head of School in response to 

a request made in advance (except in case of emergency); and the Assistant 

Superintendent/Head of School may require a statement as to the reason for the 

request. Normally requests for such leave shall not be granted for days immediately 

preceding or following a school holiday or recess. 

 

14.2(b) Additional Leave.  Up to a maximum of eleven (11) days off annually (not 

cumulative) without loss of pay for leaves due to death in the family, family illness 

or religious observances. 
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 For purposes of this section, family shall mean teacher’s spouse or partner in a civil 

union, lineals and collaterals, and lineal and collateral relatives of teacher’s spouse 

or partner in a civil union.  However, two of the eleven days may be utilized for the 

death or illness of an individual not covered by this definition of “family.” 

 

 The Assistant Superintendent/Head of School may require a statement as to the 

reason for the request for the leave. 

14.2(c) Any of the provisions contained herein may be extended upon the recommendation 

of the Superintendent of Schools and upon approval of the Board. 

 

14.2(d)Sabbatical Leave.  Sabbatical leaves may be available to certificated employees 

under the following conditions: 

 

 14.2(d)(1) Qualifications:  Minimum of seven (7) years certificated teaching and at 

least seven (7) years in Regional District #9. 

 

  14.2(d)(2)  Frequency:  One each seven (7) years. 

 

 14.2(d)(3) Number per year:  No more than two (2) members of the current staff 

may be on sabbatical per academic year. 

 

 14.2(d)(4) Financial Arrangements: 

  14.2(d)(4)(a) The teacher on sabbatical shall receive 3/4 of his/her normal 

salary; 

 

  14.2(d)(4)(b) The teacher shall receive his/her normal increments; 

 

  14.2(d)(4)(c) The full retirement is to be deducted from the portion of full 

salary that comprises leave pay; 

 

  14.2(d)(4)(d) Whenever practical, teachers may continue membership in 

Board provided health insurance as under normal terms of 

employment; 

 

  14.2(d)(4)(e) No provision(s) of this Section shall preclude the acceptance 

of scholarship, fellowship, and/or other financial stipend to 

facilitate advanced study by a teacher while on leave under 

this Section.  

 

 14.2(d)(5) Condition:  Sabbatical leaves granted on a semester and/or full 

 year basis shall be with provision that the recipient will return to Regional 

 District #9 of the Office of the Superintendent of Schools for a period 

 equal to that of the leave of absence or will become liable for repayment 

 of the salary received while on leave. 

 

 14.2(d)(6) Reports:  The Board of Education, through the Superintendent, 

 will determine the number and kind of reports it may require of the 

 teacher while on leave. 
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  14.2(d)(7) Method of Application: The teacher shall submit a written application 

for a sabbatical to the Superintendent before December 1st of the preceding 

academic year. 

 

  14.2(d)(8) Method of Selection:  A screening committee shall be   

established consisting of six (6) members.  They shall be:   

(1) the Superintendent,  

(2) the Assistant Superintendent/Head of School, 

(3) two members of the Board of Education, one from each town,  

(4) a Department Chair/Director or designee, and  

(5) a member of the Association. 

 

 The Department Chair/Director or designee and the Association member are to be 

selected by the full membership of the Association to serve a one year term on the 

selection committee.  The procedure for their selection will be left to the discretion 

of the Association. 

 

 14.2(d)(9) The screening committee shall interview all applicants for the sabbatical.  

They shall then submit to the full Board of Education all applications with the 

recommendations for the recipients and an alternate. 

  

 14.2(d)(10) The Board of Education will take no action on sabbatical applications 

until they have received the recommendations of the screening committee through 

the Superintendent. 

 

 14.2(d)(11) The screening committee shall submit its recommendations to the 

Board of Education no later than the first regularly scheduled Board meeting in 

February. 

 

 14.2(d)(12) The screening committee shall not consider any application before 

December 1st preceding the academic sabbatical year. 

 

 14.2(d)(13) Teachers who have received a sabbatical are obliged to inform the 

committee as soon as possible if they cannot accept the sabbatical. 

 

 14.2(d)(14) Regardless of the recommendation of the screening committee, the 

final decision as to whether a sabbatical shall be granted, and the selection of the 

sabbatical participant will rest with the discretion of the Board of Education. 

 

 14.2(d)(15) The Superintendent will inform the applicant of the decision and the 

reasons for denial. 

 

14.2(e) Short Term Leaves of Absence. 

 

 14.2(e)(1) A teacher who is required to participate in a short-term military activity 

(e.g., Reserve, National Guard activities) during the school year shall be granted 
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leave for this purpose.  The rate of pay for the duration of the leave shall be the 

difference between the teacher's regular salary and his/her military pay. 

 14.2(e)(2) A teacher who is required to appear in court or to be present at a hearing 

or similar legal or quasi-legal activity, and his/her appearance or attendance is in 

the capacity of employee of Regional District #9 and for the benefit of Regional 

District #9 shall be granted leave without loss of pay for this purpose. 

 

 14.2(e)(3) When in the judgment of the Superintendent, a teacher’s attendance at a 

convention or conference or the observation of an activity in another school, 

institution or agency or consultation with other professionals or experts will 

contribute to the effectiveness of the instructional program, he/she may be granted 

leave for such purpose.  A teacher who is granted such leave shall incur no loss of 

pay and shall be reimbursed for all normal, reasonable expenses, as approved by 

the Superintendent. 

 

 14.2(e)(4) The Superintendent of Schools may authorize short-term leaves of 

absence with pay at his/her discretion. 

 

 14.2(e)(5) No leaves of absence granted under provisions of paragraphs 14.2(e)(1) 

through 14.2(e)(4) of this section shall be charged against any other leave 

provisions. 

 

14.2(f) Extended Leaves of Absence. 

 

 14.2(f)(1) The Board, upon the recommendation of the Superintendent, may grant 

leaves of absence, without pay or benefits, for one year, renewable upon timely 

application for an additional year. 

 

 14.2(f)(2) The discretion whether or not to grant or renew such leaves shall rest 

with the Board.  Such leaves may be granted only to tenured teachers. 

 

 14.2(f)(3) Under normal circumstances, a teacher requesting a leave of absence 

shall submit a written application to the Superintendent prior to March 1st of the 

academic year preceding the academic year for which the leave is requested.  The 

discretion to grant leaves of absence requested later than the March 1st deadline is 

reserved to the Board. 

 

 14.2(f)(4) Under normal circumstances return from extended leave of absence will 

be allowed only on the first day of any given academic year.  The discretion to vary 

that date is reserved to the Board. 

 

 14.2(f)(5) Teachers requesting return from extended leave of absence or renewal of 

their leaves for an additional year shall notify the Superintendent in writing (by 

registered or certified mail, return receipt requested) on or before January 1st of the 

academic year preceding the academic year of requested return.  Failure to so 

 request return or renewal shall be construed as an automatic resignation.  Neither 

the Board nor its agents shall have any duty to inquire as to a teacher's intention 

concerning return from leave. 
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 14.2(f)(6) Subject to 14.2(f)(1), 14.2(f)(2), 14.2(f)(4) and 14.2(f)(5) above, a 

teacher shall be allowed to return to a position for which he/she is certified and 

qualified, if such a position has not been eliminated. 

 
 14.2(f)(7) Teachers on extended leave of absence may continue coverage under 

group health and life insurance policies at their own expense, provided the 

insurance carriers permit such inclusion. 

 

14.2(g)  Childrearing Leave. 

 

 14.2(g)(1) Any tenured certified professional employee shall be entitled, upon 

written request submitted to the Superintendent of Schools, to an extended leave 

without pay for purposes of childrearing (apart from any period of childbirth 

disability leave with pay) for the remaining portion of the school year in which the 

child is born, adopted or fostered.  If the child is born, adopted or fostered after 

March 1, the leave may continue throughout the following school year. 

 

 14.2(g)(2) Childrearing leave, like other extended leaves, shall be subject to these 

provisions:  employees requesting leave shall submit not less than sixty (60) days 

written notice of anticipated date of ending performance of duties, and shall include 

the date of return from the requested leave.  Except as provided above, the date of 

return must be at the beginning of a school year prior to the anniversary of the start 

of the leave.  The Superintendent has the discretion to consider a date of return 

other than the beginning of a school year. 

 

 14.2(g)(3) Teachers requesting return from child-rearing leave shall notify the 

Superintendent in writing (by email with read receipt required or by registered or 

certified mail, return receipt requested) not less than sixty (60) days before the date 

of return specified.  Failure to so notify the Superintendent shall be construed as an 

automatic resignation.  Neither the Board nor its agents shall have any duty to 

inquire as to a teacher's intention concerning return from leave. 

 

 14.2(g)(4) The Superintendent may extend the provisions of 14.2(g) to non-tenured 

teachers and any such extension or denial of extension shall not be subject to the 

grievance and arbitration provisions of this Agreement.  Further, the 

Superintendent’s disposition of any request for leave under this paragraph will have 

no precedential value on the disposition of any other such request. 

 

ARTICLE XV 

 

ASSOCIATION RIGHTS AND RESPONSIBILITIES 

 

15.1 The Association will have the right to use the school building without cost at reasonable 

times for meetings. 

 

15.2 There will be one bulletin board in the faculty lounge for the purpose of displaying notices, 

circulars, and other Association material.  Advance approval of the Assistant Superintendent/Head 

of School will not be required. 
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15.3 The Association will be provided with copies of minutes of all official Board meetings.  A 

copy of the agenda of said Board meetings will be given to the Association prior to the meeting. 

 

15.4 The Association shall reimburse the school for all school materials (paper, copying, etc.) 

used by the Association. 

 

15.5 The Board will allow the President of the Joel Barlow Education Association reasonable 

released time to assist him/her in the execution of his/her duties as a teacher and Association 

President. 

 

15.5(a) In addition to his/her normal planning and preparation period, the President of the 

JBEA will be excluded from administrative assignments for the duration of his/her 

presidency.  

 

15.5(b) The President of the JBEA will be charged with using the released time made 

available to him/her to carry on school/Association business.  He/She will be 

available throughout the day not only to faculty members, but also to the Assistant 

Superintendent/Head of School, the Superintendent of Schools, the Board of 

Education and the Director of Finance and Operations. 

 

15.6 An attempt will be made to provide the Association with storage space within the school 

facilities. 

 

15.7 The Association shall have the right to be involved in the planning of programs for 

professional development. 

 

15.8 Monday afternoons will be utilized primarily for faculty, department, sub-department, and 

Association meetings.  At least ten Monday afternoons throughout the year will be reserved for 

meetings of the Association to be utilized at its exclusive discretion.  Prior to or on the first day of 

the school year, the Administration will publish to all teachers the schedule of faculty, department, 

and sub-department meetings for the upcoming school year. 

 

 

ARTICLE XVI 

 

POLICY BOOK 

 

16.1 The Board shall provide public access via its website to updated Board policies.  It is the 

responsibility of all certified staff covered under this agreement to abide by all policies of the 

Board of Education.  New and modified policies will be communicated to the Association via 

Board of Education minutes.  The Association will take responsibility for communication of the 

new and modified policies to its membership.  It shall be the responsibility of the Administration 

to provide electronic copies of Board of Education meeting minutes. 
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ARTICLE XVII 

 

DISTRIBUTION OF AGREEMENT 

 

17.1 The Association will take responsibility for the physical photocopying and  

distribution of this Agreement or any successor Agreement to the teachers.  The Board and the 

Association will share equally in the cost of the photocopying. 

 

ARTICLE XVIII 

 

SEVERABILITY 

 

18.1 In the event that any provision or portion of this Agreement is ruled wholly or  

partially invalid by a court of competent legal jurisdiction, or by supervening legislative enactment, 

the balance and remainder of the Agreement shall remain in full force and effect. 

 

ARTICLE XIX 

 

CHILD TUITION 

 

19.1 Nonresident teachers employed by the District shall be allowed to have their high school 

aged children attend Joel Barlow High School by paying to the Board a tuition calculated as 20% 

of the per pupil cost to the District for the year in which the child is enrolled and is based on the 

number of students enrolled as of October 1st of that year. Such teachers will be responsible for 

the transportation of their children to and from school. Any extra costs beyond the regular school 

program that are directly attributable to the child of such nonresident teacher, including any special 

education costs, shall be paid in their entirety by the teacher. Payment of such tuition and/or costs 

shall be made through payroll deduction. No calculation of tuition or costs under this section shall 

be subject to challenge under the grievance and arbitration provisions of this Agreement. No 

student currently excluded by expulsion from another school district will be eligible for such 

admittance during the period of expulsion. 

 

ARTICLE XX 

 

EARLY RETIREMENT PLAN 

 

20.1 The Board at its discretion may decide to offer Early Retirement Plans during the lifetime 

of this contract.  

 

ARTICLE XXI 

 

JUST CAUSE 

 

21.1 No teacher shall be given a written reprimand, suspended without pay or discharged 

without just cause.  Claims regarding discharge are not subject to the grievance and arbitration 

provisions of this Agreement, but instead must be pursued, if at all, under Connecticut General 

Statutes Section 10-151. 
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ARTICLE XXII 

 

LONG-TERM SUBSTITUTE  TEACHERS 

 

22.1 A long-term substitute teacher will be compensated on the first step of the salary grid 

commensurate with his/her level of education. After the sixty-fifth (65th) day of service in the same 

assignment, the long term substitute will receive 1.5 sick days per month of service, accumulating 

back to the forty-first (41st) day of service in that same assignment.  After the ninetieth (90th) day 

of the same assignment, the long-term substitute will be placed on the salary grid consistent with 

Articles V and VI of this Agreement and receive retroactive pay to the forty-first (41st) day of 

service in that same assignment.  No other benefits shall be granted to a long-term substitute 

teacher. 

 

                                                      ARTICLE XXIII 

 

                                                          DURATION 

 

23.1 This Agreement shall be in effect from July 1, 2021, to and including June 30, 2024.  

 

IN WITNESS WHEREOF, the parties hereto have caused this Agreement to be executed on 

October 20, 2020. 
 

 

BOARD OF EDUCATION 

     REGIONAL DISTRICT #9 

 

 

     By: ______________________________________ 

      Todd Johnston, Chairman 

 

 

                                                          JOEL BARLOW EDUCATION ASSOCIATION 

 

 

     By: ______________________________________ 

       Christopher Breault, President 
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Appendix A 

 

Grievance Form 
 

 

 

I.______________________________________________________________________ 

Grievant's Name                Position                 School       Name of Supervisor or Principal  

 

II. Facts on which grievance is based:  

 

 

 

 

 

 

 

 

 

III. Article, Section and Subsection of Agreement on which grievance is based: 

 

 Article _______________ Section _______________ Subsection ______________ 

 

IV. Remedy Requested:  

 

 

 

 

 

Grievant's Signature     JBEA Signature 

 

______________________________ __________________________________ 

Name      Name 

 

Date _________________________  Position ___________________________ 
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Appendix A 

Response by Assistant Superintendent/Head of School 

 

Step 1 

 

Grievance received by ___________________________________________ of the Assistant 

Superintendent/Head of School’s Office on __________________ (date). 

 

 

 

 

 

ANSWER: 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

___________________________________________        _________________________ 

(Assistant Superintendent/Head of School or Designee)     (Date) 
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Appendix A   

Response by Superintendent 

 

Step 2 

 

Grievance received by ___________________________________________ of the 

Superintendent's Office on __________________ (date). 

 

 

 

 

 

ANSWER: 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

___________________________________________        _________________________ 

(Superintendent or Designee)              (Date) 

 

 



 - 43 - 

Appendix A   

Step 3 Grievance 

 

Grievance received by ___________________________________________ of the 

Superintendent's Office on __________________ (date) for transmittal to the Board. 

 

 

 

 

 

ANSWER OF THE BOARD: 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

___________________________________________          ________________________ 

Signature       Date 
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Appendix B   

Teacher's Initial Contract 

 

The Board of Education of Regional School District No.9, in the State of Connecticut, hereby 

agrees to employ _________________________________ (to whom the term "teacher" 

hereinafter refers) and said teacher hereby agrees to serve, under the direction of the 

Superintendent of Schools, as a teacher in the public schools of said District for the period 

beginning on or about ________________ and ending  _____________, subject to the conditions 

stated below. 

 

In accordance with the provisions of the prevailing salary schedule of the Board of Education for 

said District, the Board hereby agrees to pay said teacher, and said teacher hereby agrees to accept, 

for service during the above-stated period, an annual salary of $_______________*  in biweekly 

installments and subject to deductions required by law and other agreed-to deductions which the 

teacher may in writing authorize. 

 

This contract shall be renewed annually by operation of law during the period of said teacher's first 

forty (40) school months of continuous employment should he or she not have previously earned 

tenure in another teaching position, or twenty (20) continuous months of employment by said 

Board if he or she has previously earned tenure, unless the teacher has been notified in writing 

prior to May first in one school year that the contract will not be renewed for the following year.  

This contract may be terminated by mutual consent at any time.  It may be terminated by the Board 

for cause as provided by statute.  The teacher may resign for good reason by submitting at least 

thirty (30) days' written notice at any time except during the month of August, during which month, 

unless the contract has been terminated by mutual consent or Board action, the teacher will submit 

at least sixty (60) days written notice.  The teacher may, upon written request filed with the Board, 

pursuant to law, be entitled to a hearing before the Board.  The teacher shall have the right to 

appear with counsel of his/her choice at such hearing.  This contract is subject to the Statutes of 

the State of Connecticut, Federal Law, and the rules and regulations of the Board of Education. 

SIGNED:      Board of Education 

       Regional School District #9 

___________________________________   ___________________________________ 

Chair       Superintendent 

Date: ______________________________    ___________________________________ 
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Appendix C 

Teacher's Annual Salary Agreement 

 

________________________________ (to whom the term "teacher" hereinafter refers), employed 

as a teacher in the public schools of Regional School District #9, Easton-Redding, Connecticut, is 

hereby notified that the Board of Education of said District agrees, in accordance with the 

provisions of the prevailing salary schedule of the Board of Education for said District, to pay said 

teacher for the school year beginning _________________ and ending ______________________ 

an annual salary of $________________ in periodic installments,  payable as follows:  

Commencing on the first Friday following the opening of school  and subject to required 

deductions for the State Teachers' Retirement Fund and the United States Withholding Tax, and 

other agreed-to deductions which the teacher may  authorize in writing. 

 

Said teacher hereby agrees to accept the above-stated salary in return for services during the above-

stated period. 

 

This salary agreement shall become operative when properly signed in duplicate and one copy 

returned by the teacher to the office of the Superintendent of Schools.  If not signed and returned 

by the teacher on or before __________________________, a written statement of the reason must 

be submitted to the office of the Superintendent by this date. 

 

 

SIGNED: 

 

Teacher: __________________________  Board of Education of Regional District #9 

 

Date ______________________________    By_________________________________              

Superintendent             

 

                                                Date: _______________________________ 
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Appendix D 

 

Salary Schedules 2021 - 2022* 

 

 BA  MA  

MA +15 

(frozen)**  MA + 30  MA + 60  PhD. 

Step            

          

   1  $   57,468    $   64,071    $   65,696    $   68,136    $   71,510    $   74,884  

2  $   60,174    $   65,882    $   67,641    $   70,278    $   73,736    $   77,198  

3  $   63,342    $   67,747    $   69,434    $   71,969    $   75,573    $   79,176  

4  $   65,133    $   69,842    $   71,692    $   74,462    $   78,068    $   81,670  

5  $   66,974    $   72,003    $   74,146    $   77,364    $   81,219    $   85,072  

6  $   68,869    $   74,230    $   76,359    $   79,552    $   83,514    $   87,475  

7  $   70,816    $   76,526    $   78,873    $   82,396    $   86,172    $   89,953  

8  $   72,744    $   79,095    $   81,592    $   85,340    $   88,915    $   92,494  

9  $   75,185    $   81,922    $   84,545    $   88,478    $   91,795    $   95,109  

10  $   78,114    $   84,847    $   87,566    $   91,641    $   94,596    $   97,549  

11  $   81,076    $   87,880    $   90,734    $   95,014    $   97,532    $ 100,050  

12  $   86,760    $   91,022    $   93,976    $   98,411    $ 100,511    $ 102,616  

13    $   94,172    $   97,318    $ 102,030    $ 104,463    $ 106,891  

14    $   97,640    $ 100,989    $ 106,009    $ 108,968    $ 111,929  

15    $ 101,129    $ 104,418    $ 109,341    $ 113,270    $ 117,203  

16    $ 108,718    $ 111,390    $ 117,912    $ 122,348    $ 126,783  

 

* No step advancement from 2020-2021.  Increases 1.5% over 2020-2021 for non-

administrative members at the maximum step of their pay ladder and administrators and 

1.0% for all other members. 

 

** Beginning with the 2015-2016 school year, advancement up the M.A. +15 pay ladder 

will be restricted to members who are already on that ladder for the 2014-2015 school 

year.  The M.A. +15 ladder will not be available to any other members of the 

Association. 
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Appendix D 

 

Salary Schedules 2022 - 2023* 
 

 BA  MA  

MA  +15 

(frozen)**  MA + 30  MA + 60  PhD. 

Step            

            

1 $57,468  $64,071  $65,696  $68,136  $71,510  $74,884 

2 $60,174  $65,882  $67,641  $70,278  $73,736  $77,198 

3 $63,342  $67,747  $69,434  $71,969  $75,573  $79,176 

4 $65,133  $69,842  $71,692  $74,462  $78,068  $81,670 

5 $66,974  $72,003  $74,146  $77,364  $81,219  $85,072 

6 $68,869  $74,230  $76,359  $79,552  $83,514  $87,475 

7 $70,816  $76,526  $78,873  $82,396  $86,172  $89,953 

8 $72,744  $79,095  $81,592  $85,340  $88,915  $92,494 

9 $75,185  $81,922  $84,545  $88,478  $91,795  $95,109 

10 $78,114  $84,847  $87,566  $91,641  $94,596  $97,549 

11 $81,076  $87,880  $90,734  $95,014  $97,532  $100,050 

12 $87,845  $91,022  $93,976  $98,411  $100,511  $102,616 

13   $94,172  $97,318  $102,030  $104,463  $106,891 

14   $97,640  $100,989  $106,009  $108,968  $111,929 

15   $101,129  $104,418  $109,341  $113,270  $117,203 

16   $110,077  $112,783  $119,385  $123,877  $128,367 

 

* Includes step advancement from 2021-2022.  Increases 1.25% over 2021-2022 for 

administrators and non-administrative members at the maximum step of their pay ladder  

and 0% for all other members. 

 

** Beginning with the 2015-2016 school year, advancement up the M.A. +15 pay ladder 

will be restricted to members who are already on that ladder for the 2014-2015 school 

year.  The M.A. +15 ladder will not be available to any other members of the 

Association. 
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Appendix D 

 

Salary Schedules 2023 - 2024* 

 

 BA  MA  
MA +15 

(frozen)**  MA + 30  MA + 60  PhD. 

Step            

            

1 $58,043  $64,712  $66,353  $68,817  $72,225  $75,633 

2 $60,776  $66,541  $68,317  $70,981  $74,473  $77,970 

3 $63,976  $68,424  $70,129  $72,688  $76,329  $79,968 

4 $65,784  $70,540  $72,409  $75,207  $78,849  $82,486 

5 $67,644  $72,723  $74,888  $78,138  $82,031  $85,923 

6 $69,558  $74,972  $77,123  $80,347  $84,349  $88,350 

7 $71,524  $77,291  $79,662  $83,220  $87,034  $90,852 

8 $73,472  $79,886  $82,408  $86,193  $89,805  $93,419 

9 $75,937  $82,741  $85,391  $89,363  $92,713  $96,060 

10 $78,896  $85,696  $88,442  $92,558  $95,542  $98,524 

11 $81,886  $88,759  $91,642  $95,964  $98,507  $101,050 

12 $88,723  $91,932  $94,916  $99,395  $101,516  $103,642 

13   $95,114  $98,291  $103,051  $105,508  $107,960 

14   $98,616  $101,999  $107,069  $110,058  $113,049 

15   $102,141  $105,462  $110,434  $114,403  $118,375 

16   $111,177  $113,910  $120,579  $125,116  $129,651 

 

* No step advancement from 2022-2023.  Increases 1.0% over 2022-2023 for 

administrators and non-administrative members at the maximum step of their pay ladder 

and 1.0% for all other members. 

 

** Beginning with the 2015-2016 school year, advancement up the M.A. +15 pay ladder 

will be restricted to members who are already on that ladder for the 2014-2015 school 

year.  The M.A. +15 ladder will not be available to any other members of the 

Association. 
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Appendix E 
 

Full-Year Salaries & Extra Duty Stipends (Cf. 4.2) 
 

Category A:  Extra-Curricular, Non-Athletic Stipends 
 

TIER 1  

 

Except where expressly noted, stipends in Category A will be paid at the negotiated rate to be 

divided amongst any/all persons appointed to and serving in the position.  Exception:  Grade 

level advisors (2 each). 

 
 
 

Stipended Position 2021-22 2022-23 2023-24 
Assets Coordinator $1,079  $1,084  $1,089  
Building Communities $1,079  $1,084  $1,089  

CDA Technical Director $1,079  $1,084  $1,089  

Challenge Bowl Advisor $1,079  $1,084  $1,089  
Chess Team $1,079  $1,084  $1,089  

Debate Assistant $1,079  $1,084  $1,089  
Euro-Challenge $1,079  $1,084  $1,089  

French National Honor Society $1,079  $1,084  $1,089  
Grade 9 Advisors (2)  (per teacher) $861  $865  $869  

Grade 10 Advisors (2) (per teacher) $1,155  $1,161  $1,167  

Literary Magazine $1,079  $1,084  $1,089  
Mock Trial $1,079  $1,084  $1,089  

Model U.N. $1,079  $1,084  $1,089  
Murals Club $1,079  $1,084  $1,089  

Musical Assistant Producer $1,079  $1,084  $1,089  
Musical Technical Director  $1,079  $1,084  $1,089  

Play Assistant Producer $1,079  $1,084  $1,089  

Play Technical Director  $1,079  $1,084  $1,089  
R.E.A.C.T $1,079  $1,084  $1,089  

R.E.A.C.T. Assistant $642  $645  $648  
Spanish National Honor Society $1,079  $1,084  $1,089  
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TIER 2 

 
Except where expressly noted, stipends in Category A will be paid at the negotiated rate to 
be divided amongst any/all persons appointed to and serving in the position.  Exception:  
Grade level advisors (2 each). 
 
 

Stipended Position 2021-22 2022-23 2023-24 
Barlow Keller Connections $1,925  $1,935  $1,945  

Barlow Palooza  $1,925  $1,935  $1,945  

CDA Producer $1,925  $1,935  $1,945  
Choir, a capella $1,925  $1,935  $1,945  

F.B.L.A. $1,657  $1,665  $1,673  
Grade 11 Advisors (2) (per teacher) $1,657  $1,665  $1,673  

Math Team $1,657  $1,665  $1,673  
Musical Choreographer $1,364  $1,371  $1,378  

Musical Producer $1,925  $1,935  $1,945  

National Honor Society $1,925  $1,935  $1,945  
Newspaper Advisor  $1,925  $1,935  $1,945  

Peer Counseling $1,925  $1,935  $1,945  
Play Producer $1,925  $1,935  $1,945  

RobAutics Assistant $1,657  $1,665  $1,673  

Science Research Advisor $1,925  $1,935  $1,945  

Student Council Advisor, Assistant $1,657  $1,665  $1,673  
Tri-M Advisor $1,925  $1,935  $1,945  

 
 

TIER 3 
 

Except where expressly noted, stipends in Category A will be paid at the negotiated rate to 
be divided amongst any/all persons appointed to and serving in the position.  Exception:  
Grade level advisors (2 each). 
 
 

 
Stipended Position 2021-22 2022-23 2023-24 
CDA Director $2,795  $2,809  $2,823  
Grade 12 Advisors (2) (per teacher) $2,929  $2,944  $2,959  

Musical Music Director $3,162  $3,178  $3,194  
Play Director $3,162  $3,178  $3,194  

Student Council Advisor $2,929  $2,944  $2,959  

RobAutics Advisor $2,929  $2,944  $2,959  
Yearbook Assistant $2,535  $2,548  $2,561  
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TIER 4 
 

Except where expressly noted, stipends in Category A will be paid at the negotiated rate to 
be divided amongst any/all persons appointed to and serving in the position.  Exception:  
Grade level advisors (2 each). 
 
 
 

Stipended Position 2021-22 2022-23 2023-24 
Captains’ Challenge, Project Adventure (hourly 
rate linked to chaperone pay, up to 270 
hours/year)   

$ TBD  $ TBD $ TBD 

Debate Advisor $4,021  $4,041  $4,061  

Musical Director $4,307  $4,329  $4,351  
Yearbook Advisor $5,252  $5,278  $5,304  

 
 
 
 

Appendix E 
 

Category B:  Not associated with payment.  See 4.2, Category B.  
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Appendix E 

 
Full-Year Salaries & Extra Duty Stipends (Cf. 4.2) 

 
Category C:  Operational Stipends 

 
 

Stipended Position 2021-22 2022-23 2023-24 
Director of Independent Study & Online 
Learning 

$1,788  $1,797  $1,806  

Graduation Coordinator (per teacher) 
$433  $435  $437  

National Board Certification Cohort Team 
Leader (must hold National Board 
Certification) 

$1,079  $1,084  $1,089  

9th Grade Team Coordinator 
$1,079  $1,084  $1,089  

Peer Practice Coach 
$1,638  $1,646  $1,654  

TCC Member 
$642  $645  $648  

TEAM Mentor 
$1,364  $1,371  $1,378  
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Appendix E 
 

Full-Year Salaries & Extra Duty Stipends (Cf. 4.2) 
 

Category D:  Full-Year Salaries & Leadership Stipends 
 
 

Stipended Position 2021-22 2022-23 2023-24 
Assistant Principal 

$153,749  $155,671  $157,228  

Annuity for Assistant 
Principal 

$5,245  $5,311  $5,364  

Administrator for Athletics / 
Health and Physical 
Education 

$153,749  $155,671  $157,228  

Annuity for Administrator 
for Athletics / Health and 
Physical Education 

$5,245  $5,311  $5,364  

Director of Special 
Education Services 

$149,612  $151,482  $152,997  

Annuity for Director of 
Special Education Services 

$3,671  $3,717  $3,754  

Director of  
School Counseling 

$145,476  $147,294  $148,767  

Annuity for Director of 
Guidance 

$3,671  $3,717  $3,754  

Department Chair of Math, 
Business, Science, & 
Technology 

$13,435  $13,502  $13,570  

Department Chair of 
Humanities 

$13,435  $13,502  $13,570  

Department Chair of Special 
Education $13,435  $13,502  $13,570  

Director of Learning 
Resources and Information 
Technology 

$11,355  $11,412  $11,469  

Instructional Leader with 
092 certification 

$7,719  $7,758  $7,797  

Instructional Leader 
without 092 certification $6,984  $7,019  $7,054  

Instructional Leader Across 
the Disciplines 

$10,578  $10,631  $10,684  

Coordinator of Academic 
Services $7,352  $7,389  $7,426  
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Appendix F 

 
Coaching Salaries 

 
    
    2021-22  2022-23  2023-24 

 
Level I 1 yr 

$7,469 $7,506 $7,544 

 2 yr  $7,755  $7,794  $7,833  

 3 yr $8,044  $8,084  $8,124  

 4 yr $8,618  $8,661  $8,704  

 5 yr $8,903  $8,948  $8,993  

     

Level II 1 yr $6,608  $6,641  $6,674  

 2 yr  $6,893  $6,927  $6,962  

 3 yr $7,183  $7,219  $7,255  

 4 yr $7,470  $7,507  $7,545  

 5 yr $7,755  $7,794  $7,833  

     

Level III 1 yr $5,171  $5,197  $5,223  

 2 yr  $5,458  $5,485  $5,512  

 3 yr $5,744  $5,773  $5,802  

 4 yr $6,033  $6,063  $6,093  

 5 yr $6,319  $6,351  $6,383  

     

Level IV 1 yr $4,022  $4,042  $4,062  

 2 yr  $4,307  $4,329  $4,351  

 3 yr $4,597  $4,620  $4,643  

 4 yr $4,881  $4,905  $4,930  

 5 yr $5,171  $5,197  $5,223  

     

Level V 1 yr $3,162  $3,178  $3,194  

 2 yr  $3,447  $3,464  $3,481  

 3 yr $3,736  $3,755  $3,774  

 4 yr $4,022  $4,042  $4,062  

 5 yr $4,307  $4,329  $4,351  
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Appendix F 
Coaching Salaries 

 
Coaching Categories: 
 
Level I:  Football 
 
Level II:  Assistant AD (Winter), Basketball, Ice Hockey, Wrestling, Gymnastics  
 
Level III:  Assistant AD (Fall, Spring), Baseball, Cheerleading (Winter), Cheerleading 

(Fall) Cross-Country, Field Hockey, Golf, Ski, Soccer, Softball, Swim (Fall), 
Swim (Winter), Tennis, Track, Volleyball, Lacrosse  

 
Level IV:  Football Assistant, Basketball Assistant, Ice Hockey Assistant, Strength & 

Conditioning (Winter), Wrestling Assistant 
 
Level V:  Baseball Assistant, Cheerleading Assistant (Fall), Cheerleading Assistant 

(Winter), Field Hockey Assistant, Soccer Assistant, Softball, Strength & 
Conditioning (Fall), Strength & Conditioning (Spring), Swim Assistant (Fall), 
Swim Assistant (Winter), Track Assistant, Volleyball Assistant 

 
 
Post-Season Pay:  Coaches of All Sports 
 
The length of season varies from sport to sport.  Post-season play is defined as play that 
begins seven days prior to the “Last Date to Count for Tournament” for the individual sport 
and ends when a team concludes its participation in that sport’s annual tournaments hosted 
by the Connecticut Interscholastic Athletic Conference (CIAC).  Connecticut Interscholastic 
Ski League (CISL), and Connecticut High School Girls’ Lacrosse Association (CHSGLA).  The 
“Last Date to Count for Tournament” is published annually by CIAC. 
 
Some sports do not have a published “Last Date to Count for Tournament.”  For these sports, 
including cheerleading, cross-country, indoor/outdoor track, skiing, and girls lacrosse, post-
season play is defined as play that begins seven days prior to the earliest CIAC-published 
“Last Date to Count for Tournament” for the related sport season and ends when a team 
concludes participation in its sport’s annual CIAC, CISL, and CHSGLA tournaments.  (For any 
sport sanctioned in the future by CIAC, post-season play will end when a team concludes its 
participation in that sport’s annual CIAC tournaments.) 
 
Post-season play does not include athletic contests that occur outside of the South-West 
Conference (SWC), CIAC, CISL and CHSGLA.  Therefore, there is no compensation to coaches 
for athletic contests that occur outside of the SWC, CIAC, CISL, and CHSGLA.  For example, 
there is no compensation to coaches for New England and National athletic contests or for 
similar athletic contests.  Only head coaches of varsity teams and assistant coaches of varsity 
teams qualify for post season pay.  A coach shall receive $25 for each practice that lasts at 
least two hours and $75 for each post-season athletic contest. 
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